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1. General introduction

1.1. Presentation

The main objective of this guide is to assist fgneiesearchers who wish to come to Spain for work o
research purposes, fellowships, exchange progranuoetoral programmes, etc... in their search for
information. This guide has been designed to anshemany questions researchers are faced with
when they arrive in our country, be it alone oranpanied by their family. We have tried to present
comprehensive picture of the working conditiongrgday life and singularities of our country, adlwe
as the different procedures required to settlepairs

1.2. Spain

Geography, Autonomous Regions and Population.

Spain, with a total surface area of 504,782 knonis of the largest countries in Europe. Bordered on
the North by France (the Pyrenees) and Andorra, @andhe West by Portugal, Spain is almost
completely surrounded by the waters of the Atlaftezan, the Bay of Biscay and the Mediterranean
Sea. The Strait of Gibraltar, 26 km wide, separ&pain from Morocco. In addition to the Iberian
Peninsula (except for Portugal and Gibraltar), $arterritory includes the Balearic Islands
(Mediterranean Sea), the Canary Islands (Atlantbedd) and the autonomous cities of Ceuta and
Melilla, in the North of Africa. Spain is dividedhto 50 provinces, grouped into 17 Autonomous
Regions, which have competences in the areas ektaducation, transport, housing, health, etc...
Spain has more than 44 million inhabitants. Off Bcember 2005, the number of foreigners with
valid residence permits in Spain amounted to 2938,1,958,091 in the General Regime and 780,841
in the EU Regime.

Languages

The official language in Spain is Spanish or CiastilCertain Autonomous Regions also have a second
official language, as is the case in Cataloniajdizalthe Basque Country, Valencia and the Balearic
Islands. Although Castilian is sufficient for eveday conversation, it is recommended that you speak,
or at least understand, the local official languaiggou are interested in working in one of the
aforementioned Autonomous Regions.

Political system

Spain is a Parliamentary Monarchy, with King Juaarl@ | as its Chief of State. The Spanish
Constitution dates from 1978. The main politicattigs are: PSOE (united with the Group of European
Socialist Party), PP (united with the Group of theropean People's Party), and lzquierda Unida
(United Left, united with the European Communisttfda There are also several nationalist parties
with varying levels of importance in the Spanishitpal scene. (CiU and ERC in Catalonia, PNV in
the Basque Country, BNG in Galicia, CC in the Cgrisllands, etc...).

Climate

Spain has a mild Mediterranean climate. In genevaiters are moderately cold and summers are
warm, though with considerable variations betwedme tdifferent geographical areas. The
Mediterranean coast enjoys mild winters, withditthin and plenty of sun, and hot summers. ThelNort
is humid and rainy, with cool summers. Wintersha South are mild and summers are extremely hot
(temperatures can reach well over 40°). The heavdyntainous regions in the interior of the country
with an average height of 600 meters above sed, |tawe a rather dry climate with extreme
temperatures that range from 5° in winter to 4Gummer.



Time zone
The Peninsula and the Balearic Islands are situatéde Central European Time Zone. The Canary
Islands are located in the GMT Time Zone, which fsour behind the rest of Spain.

Religion

Spain is a non-denominational country, althoughvidset majority of its population is Roman Catholic.
Most holidays have religious backgrounds. Nevee$®l any other form of religion is respected and
protected under the Constitution. Most big citiesdplaces of worship for the major world religions

Currency
The currency in Spain is the Euro, which repladedformer national currency, the Peseta, on January
1% 2002.

1.3 History of Science in Spain

The history of scientific practice is Spain has ap& been marked by the lack of continuity, which is
one of the main aspects that differentiate it fimtimer countries.

Despite this, the history of Spanish science hdeesgsed several important events that are certainly
worth mentioning, such as the big scientific leagSpain at the end of the 1@nd beginning of the
20" century, largely due to the awarding of the NdBete for Medicine and Physiology to Santiago
Ramon y Cajal in 1906. After that, already in tH8Qas, scientific progress in Spain slightly slowed
down, though shortly afterwards some of the mogioirtant scientific institutions of the country wdul

be established, such as the Spanish Council f@ngfic Research (CSIC) and the National Institute
for Aerospace Technology (INTA).

Towards the end of the #@entury, during the 1980s, the Spanish Governmpassed the Law for the
Promotion and General Coordination of Scientifid diechnical Research (the so-called Science Law).
During that same period, Spain became a membdedEtropean Union, coinciding with the approval
of the Single European Act, which laid the basistiie European Framework Programme for Research
and Development.

Since then and until the present day, the growthsaéntific activity in Spain and of financial
investment in scientific research has been corelder which is clearly evidenced by the increase in
investment in scientific activities, which has grofwvom 0.37% of the Gross Domestic Product (GDP)
in 1978 to 1.07% in 2004.



2.- Entry and residence criteria for EU citizens

On T January 1986, Spain became a member of the Eurdpeian and a signatory to the Schengen
Agreement. This implies that all nationals of &k tMember States of the European Economic Area
(EEA) — the European Union together with Icelan@chtenstein and Norway — as well as the citizens
of Switzerland, are allowed to freely enter, lean®ve around and stay in Spain. They also have the
right to exercise labour, professional or lucra@eativities on a salaried or self-employed basisl @
provide and receive services.

To enter Spain, EU citizens only need a valid padspr identity document that states the holder’'s
nationality. Wage earners, self-employed workeis stndents are entitled to reside in Spain witlaout
residence permit. However, a residence permit migituseful for other reasons (all types of
administrative issues such as opening a bank atcsigning a rental contract, etc...) and can theesfo
be freely applied for.

Royal Decree 178/2003, of 4 ebruary, establishes the administrative procesdegarding the entry
and residence of nationals of EU Member Statesoéimet EEA countries in Spain.

2.1. New EU Member States

For the citizens from eight of the ten new Membixté&s that joined the European Union in May 2004
(Slovakia, Slovenia, Estonia, Hungary, Latvia, RdlaLithuania and the Czech Republic), there will
be a two-year transition period for the free moveimef workers, during which Spanish national
legislation is applied. These restrictions, howewkr not apply to citizens from Cyprus and Malta,
which also joined the EU in May 2004, as both caastwere considered full members from the
moment they were admitted.

2.2 Family members

Family members of EU researchers, regardless af tlagionality, have the right to reside in Spdin.
they are nationals of an EU or EEA Member Stat8witzerland, they are entitled to enter Spain freel
upon production of a valid passport or identityd;aasind reside in the country without a residence
permit. If this is not the case, they must, in #ddito a valid passport, also obtain the corredpun
visa and apply for an EU Residence Permit for Farkiembers, which will be valid for the same
period as that covered by the residence permhe&J national on whom they are dependent.

2.3 Employment

EU citizens who wish to engage in economic ac#sitin Spain, will be subject to the same laws and
regulations as Spanish nationals. The EU citizepsuse, children and spouse’s children have the
right, if they so desire, to engage into any forfreconomic activity under the same conditions as
Spanish nationals, without the need to obtain &wermit. They will only need a valid EU Residence
Permit (for Family Members).

2.4 Access to Civil Service

All EU citizens have equal access to employmenthéCivil Service, on the same basis and under the
same conditions as Spanish nationals, except ésetpositions that deal directly with the protatctid
the interests of the State. Royal Decree 534/20018" May, describes the State offices and positions
that are not available to non-nationals.
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2.5 More information

EURES Network

The Public Employment Services of the EEA havebdistaed a cooperation network to facilitate the
free movement of workers, creating a Network ofdpaan Employment Services (EURES), which
offers a range of services and support to faadithe job search, mobility and placement of workers
http://europa.eu.int/eures/index.jsp

Before travelling to Spain, please visit the follogrweb pages for further information:
= European Union:
- www.europa.eu.int
- http://europa.eu.int/youreurope/
= Ministry of Internal Affairs:
- wWww.mir.es
- http://www.mir.es/sites/mir/extranje/index.html
= Ministry of Employment and Social Affairs: Secrgtaf State for Immigration and Emigration
- http://lextranjeros.mtas.es/
= Ministry of Public Administration:

- Wwww.map.es

For more information, you can contact the Spanishdlate in your country of residence. You can
contact the Ministry of Internal Affairs at theltfree number: 900 15 00 00. When calling from
abroad, please dial: +34 91 537 24 23. The Web pagee Secretary of State for Immigration and
Emigration includes a list of the Foreigners Of§iége the different Spanish provinces:
http://extranjeros.mtas.es/es/general/OficinasBras.html




3. Entry and residence criteria for third-country nationals

3.1 EU citizens

Citizens of the European Union (including Cyprud Mmalta), Switzerland and other member countries
of the European Economic Area (EEA) — Iceland, hieostein and Norway — enjoy the same
treatment as EU citizens, and do not need a visater, stay and work in Spain.

3.2. Third-country nationals: visa requirement

General Visa Regime

Royal Decree 2393/2004, of BMecember, defines the rights and freedoms, as agelthe social
integration, of foreigners in Spain.

Citizens of the countries listed below do not needsa for stays of no more than 90 days per six
months without engaging in a working activity, Iy do need one for longer stays.

ANDORRA ARGENTINA AUSTRALIA BOLIVIA BRAZIL
BRUNEI BULGARIA CANADA CHILE COSTA RICA

UNITED

* *
CROATIA EL SALVADOR | SLOVAKIA SLOVENIA STATES
ESTONIA * GUATEMALA HONDURAS HUNGARY * ISRAEL
JAPAN LATVIA * LITHUANIA * MALAYSIA MEXICO
NEW
MONACO NICARAGUA ZEALAND PANAMA PARAGUAY
CHECK REPUBLIC OF SAN
*

POLAND REPUBLIC * KOREA RUMANIA MARINO
HOLY SEE SINGAPORE URUGUAY VENEZUELA
Special Administrative Regions of the People’s Réipwof China of HONG KONG and
MACAO

Source: Web page of the Ministry of Foreign Affaarsd Cooperation (14 November 2005).

(*) For the new member countries of the Europeatiodnthere will be an initial two-year transitioreod, starting on 1
May 2004, for the free movement of salaried workers

All citizens of other countries need an entry visaenter Spain, regardless of the time they intend
stay. The visa must be applied for at the DiplomBRiepresentation or Spanish Consular Office in the
applicant’'s home countrylhe visa, validly issued and currently in forcansped on a passport, travel
document or as a separate document, gives foreagionals the right to stay in Spain under the
conditions indicated in the visa, without prejudafethe obligation to obtain a Foreigner Identitsr@

if so required.

More detailed information can be found on the waggs of the Spanish Ministry of External Affairs
and Cooperation _(www.mae)esthe Secretary of State for Immigration and Eign
(http://extranjeros.mtas.es/pahd the Ministry of Internal Affairs (www.mir.es




Student Visa Regime

Students who want to carry out research or traimiogk on a non-salaried basis, or complete or ekten
their studies in officially recognised Spanish eatian or science centres (public or private), naed
student visa, which can be applied for at the Ditic Representation or Spanish Consular Office in
the applicant’s home country. Applicants must ntleetfollowing criteria:

* Be in the possession of a passport or travel donunadid for the duration of the visa applied
for.

* Have been admitted to one of the aforementioneatatttun or science centres to carry out
research or training work on a non-salaried basig;omplete or extend studies, indicating a
timetable that involves attendance and/or an agatewdy, research or training plan.

* Provide a detailed description of the contentdefdtudy, training or research plan to be carried
out.

» Carry proof of a medical insurance that covers weddiosts and repatriation in case of accident
or sudden illness, valid for the entire duratiorstafy in Spain.

» Have sufficient means of subsistence and adequateranodation, covering the entire duration
of the stay and the return journey to the home tgun

* For study or research programmes that require stysore than 6 months, applicants must
present a doctor’s certificate stating they do swffer from any of the diseases subject to
guarantine, as listed in the International Healdgations. Adult applicants must also provide
clear evidence that they have no criminal recomdyviging a police clearance certificate
covering the past five years.

The student visa allows foreigners to stay in Said take part in courses and study programmes, or
undertake training or research activitits the entire length of their duration. The stotder
researcher’'s immediate family members (spouse andren under the age of 18, or children under
parental authority or guardianship) can also appiy Spanish residence visa without the reseammher
student having to prove a period of prior resideficine researcher or student and their accompanyi
family members intend to stay in Spain for a periaager than 6 months, they must apply for the
corresponding “Foreign Student Visa”, an identifyidocument that proves their legal situation in
Spain.

Foreign student visa holders (not their family mensp may be authorised to engage in salaried
professional activities if the employer presentstbrresponding employment application; the stayuto
requirements are met; and the professional a&s/dre compatible with the study programme, signing
a part-time or full-time contract for a period a more than 3 months.

3.3. Residence permits

In order to legally reside in Spain, third-countigtionals must be in possession of a stay or nesele
permit. There are two types of residence perntiis:temporaryesidence permit (to stay in Spain for
more than 90 days but less than 5 years) and theapentresidence permit (to settle in Spain
indefinitely and work under the same condition§panish nationals).

Temporary residence permits

Foreigners who wish to reside in Spain without gz in a remunerated activity must apply for the
corresponding visa in order to obtain a temporasjdence permit. They must therefore prove, among
other requirements, that they have sufficient medrsubsistence and livelihood (for themselves and
the family members living with them) for the entiemgth of time they intend to stay in Spain.



Foreigners who are staying in Spain may also betgdaa temporary residence permit in a limited set
of exceptional cases (close personal ties, intemmalt protection, humanitarian factors, government
collaboration).

Foreigners who wish to reside and work in Spaintnapply for a temporary residence permit and a
work permit for self-employment or paid employment.

Family members

The foreign national’'s immediate family memberso{sge and, in some cases, minor children, or
disabled children for whom they are the legal gisardand parents) also have the right to reside in
Spain after being granted a temporary residencenipéor the purpose of family reunification. The
length of the residence permit is equal to thathef third-country national who applied for family
reunification. Family reunification can be applitat after having legally resided in Spain for a ene
year period and already having applied for a segaad of residence in the country.

Duration, renewal and termination

Temporary residence permits and temporary residandevork permits have an initial duration of one
year, and are renewable for additional two-yeanseras long as the circumstances of the application
have remained unchanged from the previous appitati

It is possible in some cases to change a studsativio a residence and work permit, without havaong
apply for a new visa.

The temporary residence permit expires (among d#wors) when the foreign resident can no longer
provide sufficient financial resources, means ofelihood, health care assistance or suitable
accommodation, and when, apart from rare exceptithes resident has resided outside Spain for a
period of more than six months in one year.

Procedures for the initial application for a residence permit

The procedure for the grant of a temporary residgremit starts with applying for the corresponding
visa at the Diplomatic Representation or SpanismsGlar Office in the foreign national’'s home
country. These official organisations will contaitte relevant Government delegation or sub-
delegation, which on their turn will decide whetliee temporary residence permit is granted or not.

The procedure for the grant of a temporary perovtpaid employment and residence starts with the
presentation, by the employer interested in emplpyhe foreign national, of the corresponding
application. If the application is approved, theeign national will be required to apply for a visiathe
Diplomatic Representation or Spanish Consular @fiichis/her home country.

Permanent residence permit

Foreign nationals may apply for a Permanent Resgl&ermit after 5 years of legal and uninterrupted
residence in Spain.

3.4. Work permit
Third-country nationals aged over 16 years who wislengage in a lucrative labour or professional
activity in Spain, must have the correspondimgrk permit. In Chapter 6 of this guide, called

“Working in research in Spain”, you will find moneformation on the different types of permits.

3.5. More information



Before travelling to Spain, you can check out tleoving web pages for more information:

European Union:
= Www.europa.eu.int

Ministry of Internal Affairs:
= WWw.mir.es

Ministry of External Affairs and Cooperation:
" www.mae.es

Secretary of State for Immigration and Emigration:
= http://extranjeros.mtas.es/

For more detailed information, you can contact $panish consulate in your home country. The web
page of the Secretary of State for Immigration Bndgration includes a list of the Foreigner Offices
the different Spanish provinces: http://extranjardas.es/es/general/OficinasExtranjeros.html
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4. Science and Technology in Spain
4.1. The Spanish Science and Technology System

The Spanish Science and Technology System isvelatmall compared to the economic importance
of Spain in the world, both in terms of the pereget of GDP devoted to R&D and the number of
scientists. However, the gradual increase in putigenditures for R&D is remedying this situation.
Today, Spain is one of the countries with the haglgeowth rate in R&D expenditure.

% (Gasto/PIB)
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Domestic expenditure on R&D activities in percestad GDP. By sector of performance. 1990-2003
Source: Indicators of the Spanish Science and Tdoby System. 2004.

The total (public and private) expenditure on R&Etiaties in Spain in 2004 amounted to 8.945
billion Euros, 9% more than in 2003, reaching 1.0d%the GDP. In 2004, expenditure in the private
sector (companies and non-profit making institugjoaccounted for 54.5% of the total expenditure,
whereas the public sector (Administration and ursiies) amounted to 45.6%. In the leading
industrially developed countries, companies usuattgount for 2/3 of the overall R&D spending,
while in Spain, the economic contribution of prevatompanies in Spain only accounts for half of
overall spending.

With regard to company R&D spending, the industedtor allocated 57% of its investment resources
in 2004 to R&D, whereas the share of the servictos@ccounted for 40.1% of the total. R&D service
companies (19.4%) and pharmacies (9.85%) were awtisely engaged in R&D investment, followed
by the sector of the aeronautical, aerospace aval madustry (7,83%).

In 2004, the R&D sector accounted for 9%o. of thevactvorking population, or 7% more than in 2003,
while researchers accounted for 5,6%. of employméhése two indicators, used by the OECD for
international comparisons, have followed an upweedd over the past two decades, experiencing a
significant increase since 1999. The two main neador this increase are the incorporation, since
2000, of internships in the elaboration of statistiand the promotion of human resources within the
National Plan, allowing for the incorporation o§hly qualified personnel.

According to information of the National Statisti¢sstitute (INE), 37.4% of the total full-time
equivalent (FTE) personnel in the R&D sector wer@m&n. The incorporation of women into the
scientific-technological system is slow, but isidhp increasing. Female participation was highest i
IPSFLs (non-profit private institutions), accoumtifor 61.4% of the total, followed by the Civil
Service (48,6%). Female employees in private comegaaccounted for 28.4%. Although this figure is
undoubtedly on the low side, the percentages haga bhowing a steady upward trend year after year.
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The increase in the number of women with univerddgrees, which already exceeds that of men, may
herald an increase in female participation in resea the near future.

Gross Domestic Expenditure on R&D Total Researchers
- 2004'- - 2003
Depenses intérieures brutes de R-D Total chercheurs
% Inanced oy % perfommed by
mian El-liell PP [ — [ — Full |||mf|u'.'a|e|1
T ] Inchisiry Governmenl Industry Higher Educalion Gowernmen erpivace plin emps
¥
Tinduslria TElal I'noslie 1'ef15. sUperieur IElat

Ausiralia 0 608.6 48.8 42.4 51.2 26.7 19.3 13 344 Australie
Muslria 58805 P 434 58 ®B° G662 210 5.1 24124 Autiiche
Belgum 5020 " 3.4 2.0 IS n2F GAF 12231 Belgique
Canada 193265 F 162 ° 34 §1.2F kAR ns# 112 624 °F Canada
Czech Republic 24056 528 41.0 63,7 148 2.2 16 300 Republigue tchegue
Denmark 43740 61.3 Mh 69,7 228 &8 25 56 Danemark
Finland 52050 na .7 105 10.2 0.7 17247 Fnlande
France 307403 ° 50.8 0.0 G2or 10.1° W 102 790 France
Genmany S8 6RT.G © 61.1°F 04 mna - 16.3 ° 1329 268943 Allernagne
Grepce 13022 g 47.4 30.1 181 ano 143N Grao
Hungary 1 424.4 7% 375 W 5139 415 =Y 24.8 088 #.p A 14004 *F Hongrie
Iceland 252.6 430 401 518 1.3 2.8 1917 Islande
Irefand 17611 F 573° 2.0 G4.8° 2714°F 18°F mnatne Irlande
Italy 17 G98.6 43.0 s08 183 328 1.6 11242 Italie
lapan 112 114.3 TLA 1. ;'f 750 13.7 93 675330 Japon
Korea 24273370 o 23,04 618 101°¢ 1267 151254 9 Conee
Liermbaourg 4321 80.4 n.2 801 0.4 nose 1948 Lumermbourg
Mexico 3624.8 208 0.1 303 304 0.1 218707 Miexioue
Netherlands 27074 50.0 3 56.7 2848 13.8 43 530 Pays-Bas
New Zealand 10847 384 45,1 125 285 2.8 15 468 Nowvelle-Felande
Norway 20611 40.2 41.9 514 215 151 20089 Norvege
Poland 24718 30.3 627 274 na 107 58 505 Pologne
Portugal 15329 3.7 A1 332 384 168 M2 Porlugal
Slovak Republic 4 3|3’ 511 1m2! NN ns 10718 Republique sovague
Spain 11071.8 48.4 401 541 30.3 1o 07 523 Espagne
Swaden 10340.0 ™ 65.0 2156 4.1 el 15= 47836 Suede
Switzerland 56271 0.1 23.2 734 2248 .30 25808 Suisse
Turkey 30145 113 56 87 4.3 7.0 23005 Tumuie
United Kingdom 337053 43.9 3.3 G5.7 214 9.7 157 662 Royaume.- Ui
Uniled Stales J2 535417 G3.740P 3.0 70158 1364 1220 13346287 Etats-Lnis
EL-25 2112528 ° 5378 BEE G33° 21" 134° 1160 633 ® LIE-25
Total DECD GHG 640.7 0P G1.8 00 K 61708 17.40¢ 1238 1563703 Total DCDE

Source: Main Science and Technology Indicators ZDUSECD).

R&D in the Autonomous Regions

The relations established in the field of Sciencwl aechnology between the General State
Administration and the Autonomous Regions as a a/laoé a clear indication of increasing strength
and importance over time. The participation of gagdonomous Regions in the advisory bodies of the
Inter-ministerial Commission of Science and Tecbggl(CICYT) has been complemented by the use
of direct opinion mechanisms, through active pguéiton in Working Groups engaged in the
elaboration of the National Plan, and the receetatoion of the Sectoral Conference of Regional
Ministries that are actively engaged in the proomof R&D&I, in collaboration with the Ministry of
Education and Science (MEC).

The Ministry of Education and Science has signéatdaial agreements with each Autonomous Region,
or is in the process of negotiating cooperation esithboration agreements in the field of Science a
Technology, for the harmonised development of theriies of the National R&D&I Plan for 2004-
2007 with those of the corresponding Regional Itigaon and Innovation Plans developed by the
Autonomous Regions.

The greater level of involvement in the coordinatad R&D activities is also reflected in the incsea

in budget allocations for this purpose. The Autonos)Regions of Madrid, Catalonia, Andalusia,
Valencia and the Basque Country stand out for thgh volumes. It is interesting to observe the
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intense level of R&D activity in the Autonomous Retws of Madrid, Catalonia and the Basque
Country, and particularly the fact that the ratetfee Autonomous Region of Madrid is very similar t
the average rate of the EU 25 countries.

Autonomous Region Total Total % of GDP
Andalusia 903,152 0.89
Aragon 169,086 0.74
Asturias 113,279 0.70
Balearic Islands 46,323 0.25
Canary Islands 168,449 0.55
Cantabria 43,745 0.47
Castillay Leodn 366,728 0.88
Castilla — La Mancha 110,905 0.44
Catalonia 1,875,855 1.38
Valencia 631,986 0.87
Extremadura 80,852 0.63
Galicia 338,446 0.86
Madrid 2,346,286 1.81
Murcia 134,403 0.73
Navarra 177,914 1.41
Basque Country 667,281 1.42
Rioja 36,685 0.66
Not by region 1,664
TOTAL 8,213,036 1.10

Total domestic expenditure in R&D by Autonomous ireag2003).
Source: Indicators of the Spanish Science and Tdoby System (2004)

4.2. Structure of the Spanish Science and Technolp&ystem

The current Spanish Science, Technology and Engerfiystem was established as a result of the 1986
Science Law. One of the main objectives of this laas to create a greater and better level of
coordination between the different agents of ttetesy. The State organises its science and technolog
policies through the public sector, according #® National Plan for Scientific Research, Developmen
and Technological Innovation (R&D). The legislationforce at present is the 2004-2007 National
Law.

The Inter-ministerial Commission of Science and Technalgy (CICYT) is the main State body for
the science and technology policies of the Spa@Gishernment, and is responsible for their planning,
evaluation, coordination and follow-up. The CICYd dhaired by the Government Presidency and is
composed by representatives of the ministries irealin the implementation of science and
technology policies: the Ministry of Education a8dience, the Ministry of Industry, Tourism and
Commerce, the Ministry of Foreign Affairs and Cogi®n, the Ministry of Economy and Finance,
the Ministry of Defence, the Ministry of Health a@bnsumption, the Ministry of Environment, and
the Ministry of Employment and Social Affairs. TB#CYT is assisted by two councils:

The Advisory Council for Science and Technology:the advising council of the CICYT for the
promotion of participation of the scientific comnitynand of the economic and social agents in the
design, follow up and evaluation of R&D policieshel Council is composed of representatives of all
agents engaged in research activities.
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The General Council for Science and Technologythes advising council of the CICYT for the
promotion of the coordination of the 17 Spanish dlaimous Regions, and the coordination of the
Autonomous Regions with the Central State Admiatgin. The Council is composed of
representatives from each of the 17 AutonomousdRegi

The additional creation of a Support and Follow@pmmittee (CAS), dependent on the CICYT,
which, under the control of the Prime Minister'soBomic Office, is mainly in charge of the inter-
ministerial coordination in the planning and follmpw tasks of science and technology funding
programmes.

To facilitate the development and implementati@ksaof R&D policies, the CICYT has transferred its
competences to théMinistry of Education and Science (http://www.mec.es), which is the
organisation in charge of the management of reeedevelopment and innovation policies.

The Spanish Foundation for Science and Technology (FECY — www.fecyt.es—, under the
auspices of the Ministry of Education and Sciensegxpected to increase its participation in the
Spanish Science and Technology System in 2006. HEE€YT is the organisation in charge of
providing technical support to the decision-makiouglies responsible for scientific and technological
polities in Spain. In this regard, and on behalftted Inter-ministerial Commission of Science and
Technology of the Ministry of Education and Scienttee FECYT will introduce new systems of
planning, coordination, follow-up and evaluationR&D activities, which include: the implementation
of an Integral System of Follow-up and Evaluati&SE) of the National R&D Plan; the coordination
of work to create the State Agency of Financingalgation and Prospective of Scientific and
Technical Research and the elaboration of a nevwoh&tR&D Strategy, which will include the future
National Plan.

The FECYT is the organisation responsible for therdination in Spain of the implementation of the
Spanish Network of Mobility Centres, a Europeartiative aimed at promoting the mobility of
researchers in Europe by providing them with infation about the different aspects of life, work and
culture in European countries. (Web: http://wwwoaraers.es/fecyt/

4.3. Institutions of the Science and Technology Sgsn

The systemic focus of the Spanish Science, Techggadmd Enterprise System allows differentiating
the different institutions that participate in:

- Public research organisations (OPIs)

- Universities

- Companies

- Non-profit making private institutions (IPSFLSs)

- Organisations and agencies for the promotion adwation
- Support infrastructures

Public Research Organisations (OPIs)

The Public Research Organisations (OPIs) are the phayers in the Research and Innovation System,
both for their role as administrators of certairoggammes of the National Plan and for their
involvement in the implementation of a significgrart of the R&D&I activities financed through
public funds. The Public Research Organisationdgjodte:
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OPI Web page Info in English Telephone

Spanish Council for Scientific Researchwww.csic.es Yes 91 585 50 00
(CSIC)
Research Centre for Energy, www.ciemat.es
Environment and Technology (CIEMAT) ves 913466000
National Institute for Agricultural and | www.inia.es
Food Research and Technology (INIA) No 913473900

. . WWW.ie0.es 91 597 44 43
Spanish Institute for Oceanography No 91 417 54 11
Spanish Institute for Geomining www.igme.es Yes 91 349 57 00
Technology (IGME)

The following organisations are also governed lgygfovisions of the “Science Law” regarding the

recruitment of personnel:

Organisation Web page Info in English Telephone

. o 91 822 21 00
Carlos Ill Health Institute _ WWw.isciii.es Yes 91 822 31 00
.'F':é'r?r:‘;'o'g;t('m? A{;’r Aerospace www.inta.es Yes 91 520 12 00
. : : 91 3357306
Contre o Studies and Experimentalon iy cegexces | Yes | 913357307
91 3357315

Other publicly funded organisations:

Organisation Web page Info in English Telephone
(ECI:EPg:gz\Igdrodynamlcs Trial Basin www.cehipar.es Yes 91 376 21 00
Centre for Sociological Research (CIS) www.cis.es Yes 91 580 76 00
o o powical and Consttufonalyyy cepc es Yes 91 540 19 50
@f;rno dpsh{lSAKc:?) Institute of the Canary | vy iac.es Yes 922 605 200

. . . . 91 339 8915
Institute for Fiscal Studies (IEF) _ www.ief.es Yes 91 339 88 00
DGAM - Directorate General of www.mde.es
Armament and Material (Ministry of | ————— No 91 395 5000
Defence)

: , , : 91 597 5000
National Geographic Institute www.mfom.es/ign 91 597 7000

Universities

The role of universities in the Spanish sciencetantnology system is established both by its tegch
activities and by its research, development andnglogy transfer activities. The university is arfe
the primary resources for research in Spain. Ity farording to 2004 figures provided by the Nation
Statistics Institute (INE), the importance of theiversities in the overall science and technology
system is considerable: they account for 29.5%hef tbtal R&D expenditure and employ 51% of
Spain’s researchers and 39.1% of the total pers@emgaged in R&D in Spain.
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Spain has 70 universities: 50 public and 20 privateeir distribution by Autonomous Region is as
follows: Andalusia (10), Aragon (1), Asturias (Balearic Islands (1), Canary Islands (2), Cantabria
(2), Castilla la Mancha (1), Castilla y Ledn (8gt@lonia (11), Extremadura (1), Galicia (3), LajRio
(1), Madrid (14), Murcia (3), Navarra (2), Basqueug@try (3) and Valencia (6). You can find a fudtli

of university centres affiliated to the Spanish &ash Network on the RedlIris web page:
http://www.rediris.es/recursos/centros/univ.es.html

Companies

Companies are a point of reference in the Spam#n&e and Technology System, not only because
they are responsible for the active applicationtlodé knowledge acquired through processes of
innovation, but also for the complementary relatioely have developed with the public R&D system.

According to a survey on technological innovationSpanish companies in 2004, released by the
National Statistics Institute (INE), 29.7% of Spmifirms were engaged in innovation activities,
representing a considerable increase comparea tb4% for the period 2001-2003. Expenditure and
innovation in terms of technology (R&D, acquisitiaf machinery and equipment for innovation
purposes, and other innovative activities) by Sganiirms amounted to 12.491 billion Euros.
However, the level of R&D effort made by the SpaAnt®mpanies continues to be significantly lower
than the European average. Spanish companies éavés2976 billion Euros in R&D in 2004 (54.4%
of the total), which accounts for only 0,58% of tBBP, while the average share of investment by EU
companies reached 1.15%Sources: INE, 2004 Statistics on R&D ActivitiesdaBurvey on
Technological Innovation in Companies in 2004).

One of the primary objectives of the current NadloR&D&I Plan is to systematically increase the
number of Spanish companies involved in technoldgyelopment and improve their use of R&D
results.

The Ministry of Education and Science, through BECYT, has placed an Internet communication
channel at the disposal of companies and instiiatiavolved in scientific and technological reséarc
called www.tecnociencia.e$ecnociencia (“Techno-science”) is a Meeting Pbetween the world of
research and the world of business, aimed at t@dilg and promoting the exchange of scientific and
technological knowledge in a timely and efficienamrmer. Techno-Science is aimed at enhancing the
cooperation between the different players in therse and technology system, facilitating the tfans

of the results of their R&D projects to the busgesctor and contributing to the improvement oirthe
production processes.

Non-profit making private institutions (IPSFLS)

Although non-profit making private institutions @va wide field of action, there are also several
foundations that have played a significant rolediverse areas of scientific research, technological
development and innovation. These foundations aa alatform of encounter, analysis and debate
between various disciplines and sectors, and prerti@ dissemination of knowledge in the field of

science and technology, fostering a scientific otinological culture among the citizens.

These foundations include: the Madri+d Foundatitre Catalan Foundation for Research and
Innovation (FCRI), the Foundation for the Promot@nApplied Scientific Research and Technology
in Asturias (FICYT), the Foundation for the Devatognt of Science and Technology in Extremadura
(FUNDECYT), the Seneca Foundation (Murcia), the @allano Foundation (Castilla la mancha), the
Cotec Foundation (Madrid), the IBIT Foundation @&aic Islands).

Organisations for the promotion of innovation
The main objective of these institutions is to litatie the transfer of the results obtained frosesech
activities to the companies’ production units, Battthe latter can make an accurate evaluatioheof t
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results. The key organisations in this respectla@eSpanish Centre for the Development of Industria
Technology (CDTI) and the Spanish Trademark andrR@ffice (OEPM).

Support infrastructures

The term “support infrastructures” stands for géavariety of organisations whose role in the smen
and technology scene has traditionally been ofreeny importance due to their relatively small size
as compared with other organisations. They cardssified in the following categories:

- University-Enterprise Foundations

- Technology Centres

- Technology Parks

- Research Associations

- Large Scientific Facilities and Singular Centres
- Innovation and Technology Centres

- European Business and Innovation Centres

Among these, the Large Scientific Facilities andgBiar Centres (ICTs) stand out for being unique
and exceptional facilities, whose investment caosi/@ maintenance is relatively large given the
investment budget for R&D in their area of activiliheir importance and strategic character in R&D
justifies their accessibility to the whole sciertifommunity and to society.

More information on any of the Large Scientific H#ies listed below can be found through the links
on the website of the FECYT_(www.fecyflesr on the website of the Ministry of Educationdan
Science (www.mec.@sThe Large Scientific Facilities and Singular @es currently in operation in
Spain are:

Large Scientific Facilities

Area of Activity

Location

The Spanish Antarctic Basésan
Carlos landGabriel de Caslla

Environment

Antarctic

TheHespéride®Dceanographic
Research Vessel

Oceanography,
biology, geophysics
and marine geology

Spanish Antarctic
Bases

TheCornide de Saavedra Fishery and Spanish coast
Oceanographic Vessel Oceanography
Maritime Research and Engineering, coast Barcelona
Experimentation Channel (CIEM) morphology, climate,

and environment.
Technology Central of the Institute for Optoelectronics and | Polytechnic
Optoelectronics Systems of the Microelectronics University of
Polytechnic University of Madrid Madrid

Calar Alto Astronomy Centre

Astronomy

Sierra of Los
Filabres (Almeria)

YebesAstronomy Centre Radio-astronomical | Guadalajara
Observation
Centre for Scientific Computing and | Computing and Catalonia

Communications of Catalonia
(CESCA)

Communications
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TJ-Il Thermonuclear Fusion Device

Nuclear Fusion

CIEMAT. Madrid

Synchrotron Light Source in the VallesElectromagnetism Cerdayola del

region Valles.

High Biological Safety Facility (CISA4 Biological Safety Valdeolmos.

INIA) Madrid.

Institute of Millimetric Radio- Astronomy Pico Veleta

astronomy of Almeria (Granada).
Headquarters in
Grenoble.

Singular Centre of Civil Engineering atCivil engineering, Madrid

CEDEX

environment and
public works

Laboratory of Nuclear Magnetic
Resonance (800 MHz NMR) of the
Barcelona Science Park

Nuclear

University of
Barcelona

El TeideObservatory (IAC)

Solar energy

Izafa (Tenerife)

Roque de los Muchach@bservatory
(IAC)

Astrophysics

La Palma (Canary
Islands)

Fine Chemistry Platform of Catalonia|

Chemical Intdys

Catalonia

Solar Platform of Almeria

Thermal solar energy

Desert of Tabernas
(Almeria)

Red IRIS of advanced telematic
services to the Spanish science
community

Communication

Public business
organisation red.es

Clean Room of the National Centre for

Microelectronics

Microelectronics

Autonomous
University of
Barcelona
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5. National R&D Plan 2004-2007

The National Plan has a budget of more than 9lbmiEuros for the first two years. The primary
objective set for 2005 was to raise the level giesditure in R&D to 1.22% of Spain’s GDP. The
effort in R&D&I is expected to experience increas€40% during its period of implementation.

5.1. Objectives
The National R&D&I Plan maintains three generahpiples as its key objectives, which are to be used
as guidelines for the Spanish Science and Techpglolicy:

= Serve the citizens and improve social prosperity,

= Contribute to the generation of knowledge,

= Contribute to the improvement of business competiiess.

Below we explain the general ideas of the NatidPlain for Research and Development, but if you
want more detailed information, please visit thebvpage of the Ministry of Education and Science,
http://wwwn.mec.es/ciencia/index.htndedicated to this subject.

The National Plan has identified the followisiategic objectives
a) Related to the Spanish Science-Technology-Enter@ystem (CTE):

1) Increase the level of Spanish Science and Techpoilodpoth size and quality.

2) Increase the number and quality of human resoucé®th the public and private sector.

3) Enrich the international dimension of Spanish Smerand Technology, with special
reference to the European Research and Innovatiea (ERA).

4) Strengthen the role of the public system in theegation of relevant knowledge.

5) Improve the perception and communication of sdientind technological progress in
Spanish society.

b) Related to the coordination of the Spanish Scidrexinology-Enterprise System:

6) Strengthen the cooperation between the Centra¢ Stdininistration and the Autonomous
Regions and, in particular, improve the coordinatieetween the National R&D Plan and
the R&D&I plans of the Autonomous Regions.

7) Enhance the coordination between the advisory Bodfethe National R&D Plan, and
improve the evaluation and management proceduréd?lan.

8) Strengthen the cooperation and coordination betweepublic R&D institutions.

c) Related to business competitiveness:

9) Improve the technological and innovative capacit$panish companies.

10)Promote the creation of an innovative business owrtw

11)Contribute to the creation of a favourable envirentfor R&D investments.

12)Enhance the interaction, collaboration and asdoaidtetween the public and private R&D
sector.
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5.2. Structure

The National R&D Plan has the following structusl@ments:
a) Priority Areas, defining the national programmes.
b) Participation modalities.
¢) Financing instruments.
d) Management, evaluation and follow-up procedures.

The scope of action ranges from basic researcttitdtees of technological innovation.
a) PRIORITY AREAS

AREAS PROGRAMMES OR ACTIONS

= Biomedicine

= Health and Well-being Technologies
= Biotechnology

= Basic Biology

Life Sciences

= Agro-food Resources and Technologies

= Environmental Sciences and Technologies

= Biodiversity, Earth System and Global Changes
Sciences

Environmental and Agro-
Food Technologies and
Sciences

= Space

= Astronomy and Astrophysics
= Particle Physics

= Mathematics

Space sciences,
Mathematics and Physics

= Physics
Energy = Energy
Chemistry, Materials, = Chemical Sciences and Technologies
Industrial Design and = Materials
Production = |ndustrial Design and Production
Security and Defence " Security

= Defence

= Electronics and Communications Technology

= |Information Technologies

= Technologies for Information Society Services

= Strategic Action of Security and Confidence in
Information, Communication and Intelligence Sersice

Information Society
Technologies

Transport and = Means of Transport

Construction = Construction

Humanities, Social and | = Humanities

Economic Sciences = Social, Economic and Legal Sciences

= Tourist Technologies
= Nanoscience and Nanotechnology
= E-science

Transverse Strategic
Actions

= |nternational Cooperation in Science and Technolog)
= Promotion of Human Resources
Horizontal Areas * = Support to Business Competitiveness
= Equipment and Infrastructure

= Promotion of Scientific and Technological Culture

(*) Open to all fields of science and technology
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b) PARTICIPATION MODALITIES

* Human Resources (HR):
o Predoctoral and postdoctoral grants in Spain anokab
o Contracts for doctors and technical staff
o Aids for the mobility of researchers
* R&D Projects:
0 Research, technological development and innovatiojects
o Individual projects, cooperation and coordinatiooj@cts and networks
* Business competitiveness support
» Scientific and technological equipment and infrastire
» Complementary actions

c) ECONOMIC INSTRUMENTS AND FISCAL INCENTIVES

Subsidies, credits, contests, capital participaiod Human Resources participation, projects,
infrastructure, business competitiveness and camgaary actions.

d) MANAGEMENT, EVALUATION AND FOLLOW-UP

* Themanagementof the National R&D&I Plan is undertaken by the qmtent units of the
Administration.

e Theevaluation of the proposals received proceeds in two stéyasfist step corresponds to
the ANEP (National Agency of Evaluation and Prospeg, the second step to the
Selection Commission, under the responsibilityhef inanagement units.

» Each national programme will be supervised bdgllow-up commission, composed of the
members of the management units of the competemsivies.

5.3 2006 Planning: The Work Programme

Law 13/86, of 1% April, for the Promotion and General Coordinatioh Scientific and Technical
Research (also known as “Science Law”), providamezhanism for the dynamic updating of the
contents of the National R&D&l Plan through the aah approval, by the Inter-ministerial
Commission of Science and Technology (CICYT), &f tbrresponding Work Programmes.

The Work Programme is aimed at facilitating thetipgration of the different agents of the Spanish-
Science-Technology-Enterprise (CTE) System in cédis aid programmes for R&D activities,
identifying the interventions that will be made Hlke directive units of the General State
Administration Administracién General del Estado, AiEroughout the year.

The 2006 Work Programme, aimed at serving as aféodhe planning of aid beneficiaries, structures
the information according to the type of activitigible for financing, grouped in three blocks:
R&D&I projects and complementary actions, infrastire and support to company competitiveness,
and promotion of human resources (fellowships, reats...). Information is provided for each of these
actions, attending to the nature of the benefitomganisations (public or private), the distinctive
features of the aid programmes, the different wanit$ organisations in charge of their managemedht an
the calendar foreseen for the publication of tHksca

The 2006 Work Programme also gives detailed infétioneon the strategic programmes of INGENIO
2010, mainly related to the strategic promotionanfie interactive projects between the public R&D
sector and the private sector, the increase irctitieal mass of highly skilled research staff ahe
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increase on time spent on research and the coasohdof research staff in the public sector, belbic
universities (the latter in cooperation with th#etent Autonomous Regions).

Figures for 2006 indicate that the General Statmifdstration is going to fund the different playéns
the system — through public calls — with approxighat3.1 billion euros, 40% of which will be
exclusively dedicated to the public research sefgoblic research organisations, universities...) and
13% to the private sector.

With regard to the distribution by the type of gicbgramme, 73% of financial resources will be
earmarked for the financing of R&D projects (inahgl complementary actions), 16% for scientific
and technical infrastructures and actions for tt@mtion of business competitiveness, and 11% for
the promotion of human resources engaged in steerégsearch and technological development tasks.

All relevant information has been included in tf®& Work Programme of the CICYT, which can be
found on the web page of the Ministry of Educatonl Science:
http://www.mec.es/ciencia/jsp/plantilla.jsp?areasplidi&id=2
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6. Working in research in Spain

Research works in Spain

Important steps have been taken over the past &ansyto facilitate the work of Spanish researchers
and the mobility of both national and foreign resbars. Work and residence permits for foreign
researchers have been regulated and the numbesedrch grants in and outside Spain has increased.
This chapter provides interesting information foreign researchers who wish to settle in Spain.

6.1. Exceptions to the work permit requirements foresearchers

Third-country nationals aged 16 years and oldertrhage the corresponding work permit to carry out
a lucrative, labour or professional activity, eithen a salaried or self-employed basis. However,
Spanish immigration regulations contain certainegtions to the work permit requirements, some of
which may apply to certain groups of people engagedsearch:

» Foreign technical experts, researchers and sdignimnvited or employed by the General State
Administration, Autonomous Regions, universities;dl agencies or organisations dedicated to
the promotion and development of research, mairdynpted and participated in by any of the
abovementioned entities.

This category includes foreign professionals whuw,their knowledge, area of specialisation,
experience or scientific practice, are invited onp&oyed by any of the aforementioned
Administrations engaged in the development of #@®sy and programmes of technical,
scientific or general interest.

Applicants are required to present the invitationabour contract, signed by the authorised
representative of the corresponding organisatioeiuding a clear description of the project to
be undertaken and the professional profile needetisf development.

» Foreign lecturers, technical experts, researchessaientists invited or employed by a Spanish
university. This category includes those foreigrtdeers who have been invited or employed by
a Spanish university to give lectures or carryather academic duties.

Applicants are required to present the invitationlabour contract for the performance of
academic activities, signed by the authorised ssrative of the corresponding Spanish
university.

» Members of international scientific missions enghde projects and research in Spain,
authorised by the Ministry of Education and Scieacéhe Ministry of Industry, Tourism and
Commerce. This category includes those foreignonats who participate in an international
scientific mission that comes to Spain to engagstuidy or research activities programmed by
an international organisation or agency, and aigbdrby the relevant authorities.

Applicants are required to present the authorieadiothe Ministry of Education and Science or
the Ministry of Industry, Tourism and Commerce tartiripate in the international scientific
mission.

» Civil or military servants from foreign state adnsinations who come to Spain to carry out
activities under cooperation agreements with theni&h Administration.
Applicants are required to present the certificigsued by the relevant foreign state
administration as well as a reasoned justification.
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Procedure for the recognition of the exceptions tthe work permit requirement

Foreign nationals who are not residing in Spain tnapply for the corresponding residence permit at
the Spanish Consular Office in their home counirige application must be accompanied by the
documentation needed in each situation of excepbotine work permit requirement. The Consular
Office will verify the legitimacy of the excepticend process the residence permit in accordance with
the procedures for the issuance of temporary res@permits, possibly with a reduction of terms.

Foreign nationals residing in Spain must applytfe recognition of the exception and demonstrate
they meet the necessary requirements before theer@ment Sub-delegation or Government
Delegation of the uniprovincial Autonomous Regi@wsresponding to the province where the work
centre is located, providing the required docunteriaThe application will be deemed denied if the
Government Sub-delegation or Government Delegdtms not issued a response within a period of
three months. The corresponding Government Delegati Government Sub-delegation can ask for
additional documentation they feel necessary togrihe foreign nationals qualifies for exemption
from the work permit requirement, as well as arheoteports from other administrative organisations

The recognition of the exception will remain valat the duration of the activity or programme to be
undertaken, with a one-year limit for the initiadncession, two years at the first renewal and an
additional two years at the following renewal, asg as the circumstances leading to the exception
have remained unchanged.

Effects of the visa

The residence permit issued in these cases willdecthe initial residence permit with the exceptio
the work permit and its validity will start on aral to the country, which will be indicated on thisa,
passport or travel document. The worker must palsgrand within a maximum period of one month,
apply for a Foreigner Identity Card at the corregpig office. After having obtained the visa, the
worker must enter Spain within 3 months from theedd issue.

6.2. Research contracts

There are two different types of research contraxte for the conduct of research projects andfone
the incorporation of researchers into the Spanigbn8e and Technology System, as detailed below.
For more information, please visit the INEM web @gavww.inem.ek under the sectionempleo’
(jobs) / “‘contracto$ (contracts).

Labour contracts for the conduct of research projets

- Are usually governed by the same terms and comditas the contracts for specific work
or servicegsee chapter 12Information on employment regulations”).

- Applicants must be researchers or scientific onnexal staff.

- Can be issued by public research organisationsprafit making R&D institutions and
public universities benefiting from public grants subsidies for the development of
unique programmes or research projects that caenoarried ouby their own staff.

- The activity undertaken will be evaluated everyryea

- The contract will be terminated in case of an us&attory evaluation.

- The contract must have a duration of more thandlless than 5 years.

- The remuneration shall not be less than that oérotesearchers engaged in similar
activities.

24



Contracts for the incorporation of researchers intothe Spanish Science and Technology System.

- Are usually governed by the same terms and comditas work-experience contra¢tee
chapter 12, “Information on employment regulatigns”

- Applicants must be in possession of a PhD degree.

- Can be issued by public research organisationspnaiit making R&D institutions and
public universities benefiting from public grants subsidies for the development of
unique programmes or research projects that caenoarried ouby their own staff.

- The project will be evaluated at least once everyyears.

- The contract will be terminated in case of an us&attory evaluation.

- The contract must have a duration of more thandlless than 5 years.

- Contracts with a duration of less than 5 yearshmrenewed successively, as long as the
period of renewal is not less than 1 year.

- The remuneration shall be similar to that of ottemearchers engaged in similar activities.

For information on part-time research contracteapé see chapter 12 “Information on employment
regulations”.

6.3. Statute of research trainees

Research trainees are subject to a special legahee According to this statute, research traireaes
university graduates who are benefiting from aidgopammes targeted at the development of training
activities and scientific and technical special@aby means of, at least, the official doctordteles.

Research trainees, involved in programmes includdtie Register, are entitled to receive financial
support (which shall not be considered as salay)well as collaboration and support from host
organisations, centres or institutions for the ssstul development of their studies and research
activities, their integration into the institutionghere they conduct their activities, as well asirth
participation in the statutes and management apieksentation bodies of the universities and public
organisations they are received by. They also taweight to participate in additional calls foragts

to attend scientific meetings or for training antpbrovement stays in other centres. They also Have t
right to the intellectual property generated byrthetivities.

Research personnel can be faced with two diffdegal situations

- Fellowship, during the first two years after the aid is geaht

- Contract, after the fellowship period has ended and theahded Study Degree (DEA)
has been achieved. The contract will cover the Beyears. At this stage, the researcher
will enter into alabour contract with the institution to which he/she has beenchital.
The summoning organisations can specify other rements that replace the DEA or the
substituting administrative document in line witheteducation structure established
within the European Space for Higher Education.

The summoning organisations must communicate #idiprogrammes included in this statute to the
general Register of research aid programmes. Thest appoint a tutor (Doctor) to coordinate and
guide the activities performed by the trainee arakensure that the training programme is carried out
in a correct way. Research trainees cannot beablig carry out activities other than those related
the development of their research activities. Hoavewesearch trainees who hold university
fellowships are allowed to collaborate in teachangvities, as long as these activities do not esce
the maximum amount of 60 hours per year.

The amount of the fellowship will be determined ading to the absolute minimum contribution in
force at any given time in the General Social Seciegime. However, for calls for fellowships that
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will come into effect in 2007, the contribution mamount will be based on the minimum contribution
basis in force at any given time for contributioowgp 1.

The organisation awarding the fellowship must futfe obligations for employers as established unde
the General Social Security Regime.

For Social Security purposes, the research traeseéhe holder of a grant, will have the same statu

a salaried employee. They must register with thee@d Social Security Regime, which protects their
employment conditions, and will enjoy full sociacsirity rights with the exception of unemployment
protection.

For more detailed information, you can consult Rdyacree 63/2006, of 37January (BOE of "3
February 2006) or visit the web page of the OffiSitate Gazette (BOE):
www.boe.ed http://www.boe.es/boe/dias/2006/02/03/pdfs/AGBHDA182.pdf

6.4. “European Charter for Researchers” and “Code of Condct for the Recruitment of
Researchers”

In March 2005, the European Commission adoptedEim®pean Charter for Researcheand the
Code of Conduct for the Recruitment of Researchamsed at contributing to the development of a
European labour market that is attractive to reteas. The Charter and the Code of Conduct are
recommendations of the Commission to the State Mesnplbwhich are invited to apply them on a
voluntary basis.

The European Charter for Researchassa set of general principles and requiremerasgpecifies the
roles, responsibilities and entitlements of redeens, employers and fund providers.

The Code of Conduct for the Recruitment of Researchvengch does not differ significantly from the
standard recruitment rules, underlines the impeodaof fairer and more transparent selection
procedures, and of diverse and expert selectiomutiges.

You can view theCode of Conduct for the Recruitment of ResearchrtstheEuropean Charter for
Researcherat www.eracareers.es
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7. Network of researchers’ mobility centres

The European Researcher’s Mobility Portal (ERA-MQREan initiative of the European Commission
and its State Members, aimed at helping to rembgeobstacles researchers are faced with in real lif
when moving to or within Europe.

The information provided by these centres inclual@gde array of aspects that cover both profeskiona
and personal issues: visas, residence and workifgeion researchers and their families, tax andalis
issues, social security, information about the eddht contract types, fellowships, research job
vacancies, etc... They also provide information altbet everyday difficulties researchers may be
faced with upon arrival in their new country of icesice and on how to solve them, how to find
schools, nurseries, rental apartments, where istee@nd other cultural aspects of each country.

The network is divided into two structures:
European: there is a centre in each of the 32 countriesecied to the European network, which are

responsible for the promotion and coordinationhef mational network.

European network of mobility centres

National: The centres in each country are organised intianme network, and are aimed at offering
researchers the highest possible level of immediatedirect assistance. The Spanish network has 17
mobility centres (one in each Autonomous Region).

The coordination of the national Network lies wille Spanish Foundation for Science and Technology
(FECYT). Among their responsibilities, the followgrmctivities should be mentioned:
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0 Serve as a link between the National and Europesawdik.
o Create and promote the National Network.
0 Serve as information support and offer nationalecage.

The Spanish mobility centres offer close assistancesearchers. Their mission consists in offering
specific help to foreign researchers in need oists®e. These centres are also responsible for the
completion of the following tasks:

o Development of the establishment and functioningth@ regional mobility centre,
guaranteeing coordination with the regional orgatmss (delegations, regional
ministries, research centres, universities, etc...).

o Elaboration and updating of the information madailable to the researchers, mainly
on regional and local aspects.

0 Regional dissemination of the objectives and autisi

All the information related to the Spanish NetwafkMobility Centres, and the contact detailisthe
different centres in Spain, can be found at: Hitpviv.eracareers.es

Cantabria

Aczturias Pais
- *H‘ascu
Galicia :

- Mawarra

La Rioja
E:gﬁilla Aragon Cataluna
Madrid
Baleares
Castilla i
La Mancha Yalencia
Extremadura
Murcia

Andalucia

Canarias

C t
iy melilla

Spanish network of mobility centres

National Coordinator: Spanish Foundation for Science and Technology {FBEC

Andalusia: Innovation and Technology Transfer Centre in Andi@S.A.U. (CITANDALUCIA)
Aragon: University of Zaragoza — Office of the Vice-Chalhwefor Research.

Asturias: Foundation for the Promotion of Applied Scientiesearch and Technology in Asturias
(FICYT).

Balearic Islands: Directorate-General of Research, Technologicaldigment and Innovation.
Canary Islands: Canary Islands University Foundation of Las Pali&$LP) Canary Islands
University-Enterprise Foundation of La Laguna (FEYL

Cantabria: University of Cantabria — Office of the Vice-Chatlor for International Relations.
Castilla la Mancha: University of Castilla la Mancha.

Catalonia: Catalan Foundation for Research and InnovatiorR(FC

Extremadura: Foundation for the Development of Science and feldgy in Extremadura
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(FUNDECYT)

Galicia: University of Santiago de Compostela.

La Rioja: University of La Rioja.

Madrid: Madri+d Foundation for Knowledge

Murcia: Seneca Foundation — Regional Agency of Sciencelantnology.

The Basque Country:Basque Network of Science, Technology and Innonatsaretek).
Autonomous Region of ValenciaNetwork of Universities for the promotion of Resda
Development and Innovation in Valencia (RUVID)
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8. Financing: grants and fellowships

8.1Information on contracts, fellowships and aid progammes on Internet: the Pan-European
Portal for Researcher’s Mobility and the Spanish Pdal for Researcher’s Mobility.

There are multiple sources that provide informatonfellowships and job opportunities for Spanish
and foreign researchers who wish to work in ourntgu The different research organisations
(universities, technology parks, institutes, fourates, scientific facilities and public research
organisations) provide extensive information orofeships, grants, study expansion and doctoral
programmes on their web pages.

Organisation Web page
Ministry of Education and Science http://www.mec.es
(MEC) : ' '
Spanish Foundation for Science and y .
Technology (FECYT) www.fecyt.es(“convocatoria¥)

http://www.csic.es/postgrado/
http://www.ciemat.es
http://www.igme.es
http://www.inta.es

Large Public Research Organisations | http://www.inia.es

(OPI) http://www.geo.ign.es
http://www.ieo.es/ofertas_de_empleo.htm
WWWw.ieo.es
www.iac.es
WWW.iScCiii.es
Red Iris (Iris Network) http://www.rediris.es/listlis/ofer-trabec/
European Researcher’s Mobility Portal http://eurepant/eracareers/index_en.cfm
Ministry of Public Administrations, http://www.administracion.egsection
Citizen’s Portal “ciudadand / “becas y ayuddp

The European Commission launched tHean-European Researcher's Mobility Portal
(http://europa.eu.int/eracarep@s a tool aimed at facilitating the mobility afsearchers. From the
homepage, you can access the sectid®sséarch job vacanciesnd ‘fellowships and grantsin
which research organisations from all over Europst pheir job vacancies and fellowship offers in a
centralised way.

This portal has twin portals in every country cé tauropean Union. In Spain, the Spanish Reseascher’
Mobility Portal (http://www.eracareers)ehas a section of research grants and job vagnitem
which you can access the numerous information ressuabout job opportunities for researchers in
our country in a more or less centralised way.

8.1.1 Tecnociencia

The Spanish Science and Technology Portal (Tecnoeie- www.tecnociencia.gsprovides
information on calls for research fellowships psbéd in the Official State Gazette (BOE). It is
directed and coordinated by the FECYT, has thenieahand operational support of the CSIC and the
collaboration of numerous organisations such asvtiimestry of Education and Science, universities,
associations of the sector, foundations, technotmgytres, public research centres, OTRIs (Research
Results Transfer Offices) and research centres.
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8.2. Fellowship and grant programmes

There are numerous fellowship and grant programah@#ternational, national and autonomous level,
aimed at facilitating the mobility of researchersaiwide variety of fields.

8.2.1. European fellowships

The main fellowship programmes at European levelthe Marie Curie Fellowships of the European
Commission. This programme, developed within tReE®) Research Framework Programme (2002-
2006), provides financial support throughout théfedent stages of the research career, from
predoctoral and postdoctoral graduates to researcivih more than 10 years of experience.
Fellowships are available to both European and Ewmopean candidates. The most important
characteristic of this programme is the mobilityatwother country. The following web page provides
access to more detailed information about thiovethip programme:_http://europa.eu.int/mariecurie-
actions

8.2.2. National fellowships
8.2.2.1 Programmes of the Ministry of Education and Science
The Ministry of Education and Science (MEC) has atouns fellowship and financial aid programmes

targeted at researchers and their mobility. Thiethblow provides a short summary of the fellowship
offered by the Ministry.

Bachelor PhD . Res_earcher/
University Professor
Ramoén y Cajal
Juan de la Cierva
Torres Quevedo
Integrated Actions
Postdoctoral

Fellowships

FPI Fellowships

FPU Fellowships
Mobility of Students in
Doctoral Programmes

Mobility: sabbatical years and professors sentabro

Mobility of Professors in
Doctoral Programmes
I3 Programme

UAs-CSIC Fellowships |

MECD-Ortega y Gasset Fellowships

Ramon y Cajal Programme

Aid programme for the recruitment, by Spanish R&htres, of PhD holders in all areas of knowledge

for a period of 5 years. Applicants to the Ramd@ayal Programme must have completed their PhD no
longer than 10 years ago and they must have réseaperience of more than 2 years since the award
of their PhD at R&D centres others than those #reyapplying to work for.

Juan de la Cierva Programme
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Aid programme for the recruitment, by Spanish R&htres, of PhD holders in all areas of knowledge
for a period of 3 years. Applicants should alrelhdid a PhD, or be close to completing their dodtora

thesis. They must have been awarded their PhD ngelothan 3 years ago (except for cases of
maternity leave) and meet one of the two mobilgguirements, based on the number of months of
experience since the award of the PhD.

Torres Quevedo Programme

The Torres Quevedo Programme provides financiabafor the incorporation of R&D personnel
(doctors and technologists or, in other words, ersity graduates with at least one year working
experience in R&D) to private companies, businesoaations and technology centres, in order to
enable them to carry out R&D projects and viabifitydies. These calls are financed by the European
Social Fund and are carried out in collaboratiothhe Ministry of Education and Science.

Integrated Actions Programme

Bilateral collaboration programme between Spanisth f@reign research teams aimed at developing
joint research projects. The programme provideanional support for trips to and stays in other
countries. The participating countries are: Germafwstria, France, Greece, Hungary, Italy and
Portugal.

FPI Fellowships (Research Personnel Training)

Are aimed at providing scientific training to higheniversity graduates who wish to write their
doctoral thesis in any given area of knowledgepvalhg for training in specific research projects
funded by the National R&D&I Plan.

FPU Fellowships (University Personnel Training)

Are aimed at the promotion of third-cycle traini(@pctorate level) for students who have finished
second-cycle studies (bachelor’s degree) and wisitiént their professional activity towards teahi
and research.

Mobility of Students in Doctoral Programmes

The Secretary of State for Universities and Res$eaffers grants for doctoral programmes that have
been awarded a Quality Mentidor the next course. The mobility of third-cycleidents in doctoral
programmes is aimed at rewarding the exchangeijtgweald excellence in non-profit making public
and private universities.

MECD-Ortega y Gasset Fellowships

Their main aim is the training and improvement d6DB in Social Sciences and Humanities, giving
them the full capacity to incorporate successfutiyo the public higher education system. These
fellowships are the result of a cooperation agregmsegned between the Ministry of Education and
Science (MEC) and the José Ortega y Gasset Foondati the development of post-graduate training
and improvement programmes. These fellowships @en do both predoctoral and postdoctoral
candidates.

UAs-CSIC Fellowships

The UAs-CSIC fellowships are the result of a catlaion agreement signed between the Secretary of
State for Education and Universities and the Spa@isuncil for Scientific Research (CSIC) for the
development of a quality training programme ofdkiycle studies. They are aimed at the completion
of doctoral theses developed within the framewofkthee Associated Units (UAs) between the
universities and the Spanish Council for Scientf&search (CSIC).
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Postdoctoral fellowships

Are aimed at awarding improvement grants for a domaximum period of 2 years in centres of
excellence — preferably foreign centres — so asdke it possible for PhD students to finish thieird-
cycle training and carry out a research projeceralefending their doctoral thesis, to completrth
training stage. These fellowships are organisethbySecretary of State of Universities and Research
and include the MEC/Fulbright fellowships.

Mobility: sabbatical years and professors sent abrad

The Ministry of Education and Science, through 8seretary of State for Universities and Research,
offers a National Aid Programme to facilitate thelility of Spanish university professors, researshe
from the Spanish Council for Scientific ResearchSIC) and from Spanish Public Research
Organisations (OPI), and of foreign professorseaeshers, doctors and technologists and those
working abroad.

Mobility of Teachers in Doctoral Programmes certifed by the Quality Mention

These programmes are aimed at promoting the iritenadisation, quality and excellence of third-

cycle scientific training. The grants are desigtethvour the mobility of Spanish and foreign tearsh

in doctoral programmes at non-profit making puldied private universities. The awarding of the
Quality Mention is a recognition of the scientifechnical and training competence of the Doctoral
Programme and of the participating groups or depanmts. Its immediate impact is a sure way to dttrac
doctoral students and resources.

I3 Programme

The Incentive Programme for the Incorporation amdersification of Research Activity (I3
Programme) has been designed to favour the atiraatid return of Spanish and foreign researchers
with proven experience for their incorporation irttee Spanish Science and Technology System:
universities, public research organisations — @cthe Spanish Council for Scientific Research (3 Sl

— and other R&D centres. The programme is alsanded to stimulate the incorporation of young
researchers with high research potential into botisolidated and emerging groups within the nationa
R&D system. The programme has two lines of actstaible incorporation and intensification.

8.2.2.2 Other Aids under the National Programme of Internaional Cooperation in Science and
Technology

Within the framework of the National R&D Plan (202807), this programme coordinates and
strengthens the Spanish activity in Science andhfi@ogy abroad, fixes the geographic, thematic and
instrumental priorities, and complements other ten R&D actions at international level
contemplated in the different national programmes.

Specialisation fellowships in international organiations

These fellowships, which form part of the NatioRabgramme for International Cooperation, have a
maximum duration of 2 years and are aimed at mgihigher university graduates who wish to reach a
higher level of specialisation in the fields ofesate and technology developed in specific inteonat
organisations of which Spain is a member:
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» European Space Agency: advanced technologies &mespdustry.

» European Molecular Biology Laboratory (EMBL): sttu@l and bioinformatic approaches to
biology.

* European Laboratory for Particle Physics (CERNgetarator technology.

» Other Radiation Technology Laboratories (RA): aggtions of synchrotron and neutron
radiation and training of specialist techniciansalated technology.

» Spanish Office for Science and Technology (SOSBnagement of R&D projects in the EU.

* European Southern Observatory (ESO) with headqggarté&arching (Germany).

» Rutherford Appleton Laboratory (ISIS) in Oxford, itéd Kingdom.

» European X-FEL project (X-ray Free Electron Laseflamburg, Germany.

* European Laboratory for Antiproton and lon Rese&@8I/FAIR), in Darmstadt, Germany.

8.3 Aids of the different Autonomous Regions

The different Autonomous Regions that make up than&h territory also have different types of

grants for the mobility and training of the scierao® research community. Information about these
types of grants can be found on the web pageseohthbility centres of each Autonomous Region,

which you can find listed at: http://www.eracareess
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9. Validation and recognition of foreign universitydegrees
9.1. Validation of foreign university degrees

There are currently two different modalities foe thalidation of foreign higher education degrees
(these are not incompatible and can be appliedifoultaneously or successively):

» Validation of a degree of the Catalogue of Offidihiversity Degreesvalidation of a specific
degree, for example, a Degree in Pharmacy.

» Validation of an academic gradealidation of a generic academic title: Graduateel Grade or
University-level grade, but not a specific degree.

Validation gives the foreign degree the same eff@obth academic and professiondljoughout the
national territory_as the Spanish degree or acadeade it is validated witlirom the date the
corresponding credentials are granted and issued.

The foreign titles eligible for validatiomust have official validity, prove the full comgen of the
corresponding higher education cycle (including ph&ctice period, if necessary for its grantingdl an
be issued by the relevant authority in line witl kagislation of the State whose education sysherset
studies belong to.

The following titles are considered to have offi@aademic validity in the country of origin:

- Those granting academic grades of higher educatitegrated in a determined education
system.
- Those considered as equivalent titles by the rekesathorities of the country they are given.

Will not be liable for validation:
- Foreign titles without official academic validity the country of origin.
- Titles corresponding to foreign studies carried ¢atially or partially, in Spain, at centres that
are not authorised for this type of education.
- Titles whose education suspended by the foreid¢m siibject of validation are not effectively
implemented in the foreign university or higher eahion institution at the time the title was
issued.

The procedurestarts at the request of the person interestedi€mpublished as annex of Order
EC1/3686/2004, of 8 November, BOE of 18 November), and must be accompanied by the follgwin
documents

- Certified copy of the document that proves the igppl’s identity and nationality.

- Certified copy of the degree subject to validatorthe supporting certificate of its expedition.

- Certified copy of the academic certification of gtadies completed for the granting of the title,
which must indicate the official duration (in acede years) of the followed study plan, the
subjects given and the credit hours for each onkeo$ubjects.

- Proof of payment of the corresponding fee.

Documents issued abroad must meet the followingirespents

- They must be official documents issued by the matévauthorities according to the legal
regulations of the country in question.
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- They must be presented legalised via diplomatic waghrough the Apostille of The Hague
Accords. This requirement is not required for doeuats issued by the authorities of EU
member States or signatories of the European Econdrea Agreement.

- They must be accompanied, whenever necessary, shycaitresponding official Spanish
translation.

The resolutions on the validation of foreign degredl be adopted prior motivated repgreasoned)
issued by the corresponding technical committesgyiasd by the Secretary General of the University
Coordination Council.

Positively valued are:

- Similarity between the levels of education requitedaccess higher education abroad and in
Spain.

- The duration and credit hours of the training peneecessary for the granting of the foreign
degree subject to validation.

- Similarity between the academic levels of the fgmedegree and the Spanish degree subject to
validation.

- The contents of the study programme completednimgtanting of the foreign title.

The resolutions passed by the Ministry of Education and ScieMéleen applying for the validation of

a specific degreef the catalogue, this application can be grantehied or remain subject to the
completing of additional academic requirementsthis case, the requirements will be established in
the resolution and can consist of: the approvaméptitude test, the execution of a practice petize
execution of a project or work, or the attendarcéutored courses. When applying for the validation
of a generic academic grade, the application cinlmngranted or denied.

The validations granted are formalised trough amédks issued by the Subdirectorate General of
Degrees, Recognitions and Validations of the Migist Education and Science.

9.2. Validation of postgraduate titles and academigrades

Since #' March 2005, the vice-chancellors of the Spanislivétsitieshave the competence to grant
validation of the current degree and grade of Dodize new_official titles of Master and Doctor
established (except for the Master degrees whiele tiaeir own general guidelines approved by the
Government, and which will form part of the Cataleyjand the new academic grade of Maiéter
renewal of the Catalogue of Official University Degs).

The person interested must send an applicatiorhéovice-chancellor of the university of his/her
choice. The_motivated resolutiosill be adopted by the university’s vice-chancellprior reasoned
report of the relevant body in postgraduate studdttens. The resolution can be favourable or
unfavourable. It favourable, the granting of thédation will be proven by means of credentialsiess

by the vice-chancellor of the university.

9.3. Professional recognition of EU degrees by EUifectives

The EU Directives for the professional recognitiohEU degrees is based on the articles of the
Constitutive Treaty of the European Community conicgy the freedom of establishment and the free
delivery of services. For this freedom to be effexta series of orders have been approved, which
shape a recognition system of professional quatibos between the Member States of the European
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Union. These guidelines, set up mainly by a serfd3irectives, have been replacing the Spanishl lega
system through several other Royal Decrees.

This recognition has an exclusively profession&atf which means it authorises the practice of a
specific profession in the State of reception,lmg no academic effects whatsoever.

This set of rules is exclusively applied to citigesf the 25 Member States of the EU, the signatory
States of the European Economic Area Agreementatteahot members of the EU (Norway, Iceland,
Liechtenstein) and Switzerland.

The Directives are currently grouped into two catess:

- SectoralDirectives. Are based on the harmonisation ofntrej and determine the minimum
requirements for each professional sector. Theywalior the direct recognition of degrees
through an established procedure. Each Directideates a list of the degrees of the different
States that are liable for recognition. These Dives affect the following professions: doctors
and specialist doctors, general care nurses, madyigentists, veterinarians, pharmacists and
architects.

- Directives for which a general system of recognitias been established. Unlike the sectoral
directives, there is no previous coordination & tlegrees. The system is based on the principle
of mutual trust, which means that if a professioisafully qualified for the practice of a
profession is his home State, he must also be nés®d) to carry out that profession in the host
State. Nevertheless, in case there are differdmet@geen the study programmes for the granting
of the degrees of each State for the practice shrae profession, they are compensation
mechanisms foreseen, such as an aptitude tedtanaeship period.

The competences for the recognition are distribat@dng the ministry departments, depending on the
profession in question.

Directive 2005/36/CE of the European Parliament #nedCouncil (of # September 2005), published
on 30" September 2005, on the recognition of professiopallifications, completely modifies and
rewrites the previous system. The new Directive tniiesadopted by the Member States befor® 20
October 2007.

9.4. Partial validation of foreign university studies

Partial validation is the official recognition dfe validity, at academic effects, of higher studiasied
out abroad (completed or not, or with the degreantgd) with regard to partial Spanish university
studies that allow completing those studies atans University.

The Spanish university, at which the interested@emwishes to continue his/her studies, is resptmnsi
for validating the foreign studies by Spanish ursity studies. This validation is defined by thaesia
established by the University Coordination Council.

The effects of the validation of partial studies,arormally, only academic and allow to continue th
studies in the Spanish education system. Theseestwdn be culminated with the granting of the
corresponding Spanish university degree once tpécaple study plan has been successfully passed.
The Spanish degree will have all correspondingcefigthout distinctions.

9.5. Agreements of recognition for academic purposevith Germany and Italy
37



This recognition of degrees and university studiesves from the bilateral agreements with Germany
and Italy. Only for academic purposes, it completsig¢he systems of validation (for academic and
professional purposes) and of recognition (onlypi@fessional purposes).

9.6. Information Centres and Information Points

In Spain:
- Ministry of Education and Science

Information Centre and Citizen Attention

Section Information on Education

C/ Alcala, 36. 28071 Madrid

Tel.: 902 21 85 00

For enquiries, please send an e-mail through th@rfimg Web page:
http://www.mec.es/mecd/jsp/plantilla.jsp?id=21&aratencion

Subdirectorate General of Degrees, Validations Redognitions
NARIC (National Academic Recognition Information r@@ee)
Paseo del Prado 28
28014 Madrid
Contact persons:
= Nieves Trelles, Technical Advisor
E-mail: nieves.trelles@educ.mec.es
= |sabel Barrios. Technical Advisor
E-mail: misabel.barrios@educ.mec.es
Tel.: 91 506 55 93

- For the addresses of the Autonomous Regions anrthencial Directorates of the Ministry of
Education, please visit the following web page:
http://www.mecd.es/mecd/jsp/plantilla.jsp?area=orpacion&id=88

- Web page about validation and recognition of faralggrees and studies in Spain:
http://www.mecd.es/mecd/titulos/convalidacion.html

- The universities can offer information on the pss®s concerned.

Outside Spain:

- Regional Ministries of Education and Science of$ipanish Embassies. To find out where they are
located and to contact them, please visit:
http://wwwn.mec.es/educaljsp/plantillaAncho.jspd&area=internacional

- Consular Offices of the Spanish Embassies. Vigitwieb page of the Ministry of Foreign Affairs
and Cooperation for more information:
www.mae.es
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10. Industrial and Intellectual Property

Introduction

Intellectual property is related to creations c# thind: inventions, literary and artistic works,
symbols, names, images and drawings and modelsmusedmerce.

In a broader sense, we can say that industrialiat@tlectual property is divided into two
categories:

= Industrial property which includes patents, brand names, trademarntisiredustrial
designs.

= Copyright which embraces literary and artistic works, sashnovels, poems and
theatre plays, movies, musical works, pieces orsakth as drawings, paintings,
photographs and sculptures, as well as architdaasigns.

Given the purpose of this guide, we will focus adustrial Property.

10.1 Protection of inventions: Industrial Property

A. Patents
A patent is an exclusive right granted for iawention, that is, aproduct or processthat
provides, in general, a new way of doing sometluing new technical solution to a problem.
Patent protection will only be granted for novetantions that involve an inventive step as well
as industrial applicability. For an invention to patentable, it must meet the following three
requirements:

a. Worldwide novelty

b. Inventive step

c. Industrial applicability

With regard to the novelty, it must be taken intoaunt that an invention shall be considered to
be new if it does not form part of the state of &ne Thestate of the art comprises everything
made available to the public in Spain and abroadhbgns of a written or oral description, by
use, or in any other way, before the date of filoighe patent application. This means that an
invention made available to the public before §liof the patent application automatically
destroys the novelty of the invention. Thereforatept applications must be filed before any
public disclosure of the invention, be it at a c@ss, in a specialised magazine, via the Internet,
etc.

Patents are not granted for: discoveries, scientifieories, mathematic methods, literary,
scientific and artistic works or any other aestheteation, rules and methods for the pursuit of
intellectual activities, games, economic and conuméiactivities. Also excluded from patent

protection are inventions whose exploitation wolkdcontrary to public order, plant varieties
(protected by specific plant variety rights), animarieties or essentially biological processes
for the production of plants or animals.

As Spain is a member of the European Union, Spdasmaking authorities have adopted the

standards set by EU guidelines concerning induigir@erty. Therefore, Spanish legislation is
on equal terms with the rest of European countries.
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In Spain, an invention must be previously registareorder to acquire exclusive rights to the
invention. Contrary to what happens in the USA &ample, in Europe thérst-to-file
principle is applied: the first to file the applizm is entitled to the grant of the patent.

Patent protection is furthermore governed by thecple of territoriality, which means that
patent protection is only enjoyed in those coustvidere the patent is registered. In any other
country, the invention can be freely used and atgaldoy third parties, as it is considered to be
public property. Accordingly, registration of thetpnt in the country of origin does not
automatically provide protection in other countries in order to secure protection it will be
necessary to also register the invention in otbantries.

Spain has ratified the major international agredmem this area, which — except for rare
exceptions — provide for the protection of rightsSpain of individuals who do not hold the
Spanish nationality and grant protection to Spanationals in the majority of the remaining
countries.

The modification of the Patent Law — which consiststhe incorporation of the European
Directives on the legal protection of biotechnotagiinventions into Spanish law — has turned
out to be a major advance. The European Direcgeeglear limits on the Spanish legislation,
attaching special importance to the defence of htprand public order by excluding from
patentability any invention of which the exploitati is contrary to the aforementioned
principles.

Patents are granted byNational Patent Office (In Spain,Spanish Patents and Trademarks
Office: www.oepm.ey or by aregional Office covering several countries, such as the
European Patent Office (EPO). This system provigegection through a European patent
application presented in one of the European Paddfites (EPOs), drafted in one of the
official languages (English, French or German)those European countries where protection
for the invention is sought and which form partleé European Patent Agreement (31 countries
on I' January 2006). The European Patent Applicationcessed by the European Patent
Office, has the same effect as a national paterte @ has been granted, in each of the States
for which it is granted.

Patents in Spain, and in most countries of thedyane granted for a period of 20 years from
the date of application. Nevertheless, to maintianpatent in force, it is necessary to pay
annual maintenance fees, which are increased geary When the term of the patent expires,
the invention becomes public property and can Ibencercially exploited by third parties.

In the pharmaceutical sector however, the term ditant covering a chemical-pharmaceutical
product may be extended by a Complementary Prote@ertificate up to a maximum of five
years depending on the delay in the issuance afdiresponding health authorisation.

It is worth pointing out once more that researchérs believe their invention to be eligible for
patentability should by no means make them avalablthe public, as this would destroy the
invention’s novelty required for patent protection.

B — Utility models

This modality of protection is granted to invensathat — possessing novelty and involving an
inventive step — are considered to be a new cordtmun, structure or mechanism of any object,
that results in a functional improvement in its wsemanufacture. Utility models require a

lower level of inventive step than patents and meqanly nationwide novelty (contrary to the

requirement of worldwide novelty for patents). ityilmodels are granted for a shorter period
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(10 years) than patents (20 years). This form ofgation is particularly useful for protecting
tools, objects and other devices of everyday use.

C — Industrial designs

An industrial design is the external appearancih@fwhole or part of an article resulting from
features of, in particular, lines, contours, cofhape, texture or materials of the product or
its ornamentation. Industrial designs can be twoedisional or three-dimensional. At present
there are three different ways to apply for proteciof industrial designs: National System,
European Community System (through the OAMI) arntdrimational System.

D — Topographies of semiconductor products (microdps)

Spanish law grants a 10-year protection periodtépographies of semiconductor products
(semiconductor integrated circuits, also knownchgpg. The object of protection is not the
integrated circuit, but the physical aspects ofdbgct, that is, the physical arrangement of all
its elements.

E - Computer programmes

Contrary to what happens in the USA and Japan, amprogrammes in Spain, as well as in
the rest of European countries, are not eligibtepfitent protection, as they are not considered
as patentable inventions within the meaning of theropean Patent Law. Computer
programmes and the programming information areeptet by copyright in the field of
intellectual property and have, except for rareepxions, the same treatment as literary works.
In Spain, copyright arises automatically on theatioe of the copyright work, without the need
for registration. It is however possible to registes copyright work at the Intellectual Property
Register or get a notary attest for the purposgraviding proof before third parties in case of
infringement of the copyright of programmes.

Contrary to the legislation of other countries, thenership of copyright in Spain is always
granted to the author of the copyright work, uniésgas created in the course of employment.
If the work is created within the scope of employmehe employer and not the author is the
owner of the copyright.

F — Plant varieties

Plant varieties are a modality of industrial prapegyoverned by a substantially similar regime
to that of patents. A plant variety is a well-definplant grouping with several distinctive

features that remain unchanged in successive regtiod processes and has the ability to self-
propagate without alteration.

10.2. Employment inventions: who should register t invention?

Law is very clear in this respect. The researclaar lme working in one of the following three
situations:

=  Company

= University

» Independent
Company
Inventions, created by employees in the courseheir temployment relationship with the
company, which are the result of a research agtwitich may be implicitly or explicitly
deemed a part of the object of the employment actitshall belong to the employer.

The employee, as the author of the invention, willy be entitled to a compensatory
remuneration if the personal contribution for tlwention and the importance of it for the
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company obviously exceeds explicitly or implicitlge content of the contract or the work
relation.

University

The ownership of inventions created by universityf@ssors while conducting research at the
university in the scope of their teaching and redeactivities, shall belong to the University.
Nevertheless, the university professor is entitedarticipate in the benefits gained by the
university through the exploitation or licensing tfe copyrights on the invention. The
University Statutes shall determine the terms andumts of this participation.

Independent
Ownership of the copyright on inventions that wemet created under any of the
abovementioned circumstances shall belong to th@agmee, as author of the invention.

10.3 Official organisations. Where to apply for pagnt registration?

Spanish Patents and Trademarks Office

The Spanish Patents and Trademarks Office (OEPMhisndependent Organisation of the
Ministry of Industry, Tourism and Commerce respblesifor the promotion and support of
technological and economic development by providlagal protection to the different
modalities of industrial property through the cosgien of invention patents, utility models,
industrial designs and models, protection of toppbres of semiconductor products,
trademarks and trade names, and by disseminafioigriation on patent registration.

The OEPM has, thus, a twofold mission:
* Granting the different Industrial Property Rightdea examining the corresponding
applications.
« Offering services of Technological Information béiem the information of the different
modalities of Industrial Property granted by theRDEand by other foreign Industrial
Property Offices.

The web page of the OEPM (www.oepm.effers plenty of information on the procedured an
legislation in force.

Address and telephone numbers:

c/ Panama, 1

28071 Madrid

Tel: (central) 91 792 58 04

Tel: 902 157 530 (opening hours: from Monday to Frittayn 9:00 to 14:30 h.)
Fax:91 349 55 97

Office of Harmonisation for the Internal Market (OH IM)

The Office of Harmonisation for the Internal MarK€HIM) is an official organisation of the
European Union for the registration of brand nanraslemarks and designs in all EU Member
States. The OHIM is in charge of the registratibd trademarks&ind_EU models and designs
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Trade mark and design registration:

= Grants the right to use the trademark or desigtommerce, take legal actions against
offenders and claim damages and compensation.

= Works as a dissuasive element against piracy.

= Is a quickly acquired right that requires few foiities and is valid throughout the EU
market.

For more information, please contact the Europeiicgdn Alicante (Spain):

OAMI (OHIM)

Avda. de Europa, 4.

Apartado de Correos 77. 03080 Alicante (Spain)
Tel.: +34 96 513 88 00

E-mail: information@oami.eu.int

Web: http://oami.eu.int/

European Patent Office (EPO)

The mission of the EPO is to support the innovatampetitiveness and economic growth for
the benefit of all European citizens. Its missigntd grant European patents on inventions
through a centralised procedure. By filling out anegle application form in one of the three

official languages (English, French or German) gan be granted protection in one or all the
signatory countries.

- Central Office in Munich (Germany):
European Patent Office (EPO)
D-80298 Munchen
Tel: (+49-89) 2399-1101
Fax: (+49-89) 2399-2891
Web: www.european-patent-office.org

- Brussels Liaison Office:
Avenue de Cortenbergh 60
B-1000 Bruxelles
Tel: (+32-2) 2741590
Fax: (+32-2) 2015
Web:_http://www.european-patent-office.org/

Spanish Association of Industrial Property Agents COAPI)

When registering patents, it is recommended to wetlk an Industrial Property Agent.
Below you find the contact details of the Spanisssdciation of Industrial Property
Agents (COAPI). The web page of the COAPI hastaofifAgents from which you can
select the agent of your choice:

COAPI
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Montera, 13 - 28013 Madrid
Tel: 91 522 38 24

Fax: 91 522 13 03

Web: www.coapi.org

Patent application data in Spain for 1999-2003

Patent Application 1999 2000 2001 2002 2003
National way (direct) 2,859 3,111 2,094 3,055 3,081
Residents 2,438 2,709 2,523 2,763 2,804
Non-resident: 421 402 381 292 277
European way (direct) 49,166 53,356 55,377 47,164 52,000
Resident: 308 315 359 359 n.d.
Non-resident: 48,858 53,041 55,018 48,641 n.d.
Euro-PCT 71,123 87,817 100,683 109.486 92,000
Resident: 440 606 634 626 n.d.
Non-resident: 70,683 87,312 100,149 106.375 n.d.
PCT(at national level) 86 83 91 76 89
Resident: 1 2 5 8 n.d.
Non-resident: 85 81 86 71 n.d.

EUROPEAN PATENT APPLICATIONS WITH PRIORITY IN SPAIN

365

469

449

309

Source: Spanish Trademarks and Patents Office.
Published in the 2003 Annual R&D&I Report. MinistrfyEducation and Science.

n.d.

As shown in the data presented above, 2003 sa8%®increase in the number of

patent applications filed for by residents at tipar8sh Trademarks and Patents Office.
With regard to the patent applications filed fartigh the European way (applications
presented directly at the European Patents Ofiickvehich are designated to Spain),
the increase as compared to 2002 amounted to 10.25%
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11. The Spanish labour market

This section has been included in this guide tovige the family members of
researchers who move to Spain with informationtengresent situation of the Spanish
labour market and on how to find employment.

11.1. The labour market

The mid-nineties witnessed the creation of seveeal labour contracts — temporary,
part-time and training contracts — aimed at theaaobment of employment mobility.

These contracts allow companies to hire employees fimited period of time. Once

this period has expired, the company can offercdnedidate a permanent contract if
he/she meets the job profile or his/her services sill required by the employer.

According to 2005 figures, the unemployment rateoagnthe economically active

population in Spain amounted to 8.7%.

Job opportunities: qualified vs. non-qualified work

According to the Occupational Observatory of tharggh Public Employment Service
(INEM), the sectors of agriculture, constructiomgustry and services have the highest
proportion of hard-to-fill vacancies. The servigestor has the highest number of job
offers, labour demand and staff recruitment. Theison and hotel trade, as well as the
sectors of construction and agriculture, recruggéanumbers of foreigners.

The economic activities that are expected to geadhe majority of new employment
opportunities are those related to environmenthsas biologists, botanists and
zoologists. Many vacancies are available for tedbns in electric engineering,
chemical engineering, physics and engineering. dheralso high demand for non-
gualified or low-qualified jobs, such as salespepptooks, waiters, hairdressers,
gardeners, carpenters or domestic employees.

Freelance jobs
There is also a wide range of freelance jobs aviailtor foreigners who settle in Spain,
such as, for example, language teacher, transtzdbgsitter, au pair, volunteer, etc...

Advantages when seeking employment

Spain has an excess of university graduates (eastgyriawyers, etc...). A good way to
differentiate yourself from your competitors andremse your chances of getting a great
job offer is by gaining a Master’s degree in angaaof specialisation, which is greatly
appreciated by Spanish employers. Foreign languagevledge is also a plus,
especially English, although French and Germamevery useful.

11.2. How to find employment

If you meet all the necessary requirements to warkSpain (work and residence
permits), you will discover there are endless wayseek and obtain employment. The
most efficient way to find employment is througte tBURES network, which provides
plenty of useful information on how to find emplognt before moving to Spain. The
EURES web page_(www.europa.eu.int/elirégas a wide range of information in
multiple languages. EURES is a cooperation networ&ated at the initiative of the
European Commission) between the Public Employnsemvices from the EU/EEA
Member States and Switzerland. EURES allows adcef® job vacancy databases of
29 countries.
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Spanish Public Employment Service

The Spanish Public Employment Service (also knovan IBEM or National
Employment Institute) actively participates in theegration of unemployed people into
the labour market. This service offers traininggygeanmes, provides information on job
offers, vocational training and unemployment conga¢ion procedures. For more
information on the Spanish Public Employment Serviglease visit their website at
www.inem.es or contact your nearest INEM office. EU nationalerking in Spain
have the same rights as Spanish nationals. To heseseérvices of the National
Employment Institute, you must have a valid idgntird or passport and be resident in
Spain. The management of active employment policaes been decentralised and is
now carried out by the Job Placement Offices ofdliferent Autonomous Regions.
You can find a complete list of the Job Placemefiic€s, grouped per Autonomous
Region and province, on the INEM web page (www.iregn under ‘otras
informacione’ (other information).

The University-Enterprise Foundation

The University-Enterprise Foundation is responsiolethe management of a whole
range of internship programmes for university gedds. They also publish a guide with
a list of the most important companies that hae\acancies. This guide also gives
information and advice on how to find employmentSpain, and includes a list of
companies that are looking for personnel.

C/ Serrano Jover, 5, plantas 6-7
28015 Madrid

Tel.: 91-548.98.60

E-mail: info@fue.es

Web page: www.fue.es

Temporary Employment Agencies (ETT)

Temporary employment agencies are also a valuaak for finding employment.
ETT's charge a commission based on the employedays These agencies tend to
offer vacancies in jobs that do not require higiducation (waiters, cooks, salespeople,
secretaries, domestic employees, etc...). The Minisfr Employment and Social
Affairs (C/ Pio Baroja, 6. Madrid. Tel.: 91 363 08) offers a list of all Temporary
Employment Agencies throughout Spain. They are afded in the Yellow Pages.
Below you find a list of some of the most import&TtT’s located in Spain.

COMPANY WEB PAGE
Adecco www.adecco.es
Alta Gestion www.altagestion.es
Computrabajo www.computrabajo.es
Flexiplan www.flexiplan.es
Grupo Vedior www.evedior.es
Manpower WwWw.manpower.es
People www.people-ett.com
Select www.selectett.es
Synergie www.synergie-ett.com

Press

Most Spanish newspapers have an employment sediost. of them include a special
employment supplement on Sundays, called the “salpages” (paginas salmai).
“El Pais”, “El Mundo”, “ABC” and “La Razon” are niainally circulated newspapers
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with regional supplements. The two leading locaWws@apers of the Autonomous
Region of Catalonia — “La Vanguardia” and “El Peitd” — also have their own
employment section. Most newsstands in touristsare&gpain sell English, German or
French newspapers with employment sections ligtigvacancies for bilingual and
multilingual staff.

Many newspapers have an online edition where youiod job offers or offer links to
job search portals. Below we list some of the ntogortant addresses:

NEWSPAPER WEB PAGE COMMENTS
ABC http://_categonas.a_bc.es/EmpIeo/Empresas_dE.mkS to employment web pages.
trabajo_temporal/index.php
El Mundo http://www.expansionyempleo.com/ Link to the employment pages of
El Mundonewspaper.
. . National newspaper.
El Pais www.elpais.es
Look under employment.
La Razén www.larazon.es National newspaper.
National and local . : Links to web pages of national and
www.mir.es/oris/enlaces/prensa.htm
press local press.
Look under the section
Segunda Mano www.segundamano.es . ,
employment’.
Sur in English www.surinenglish.com English web @adDiario Sur.

Employment through the Internet
There are numerous web pages in Spain speciahsatine employment search.
Below we have listed the addresses of the offemaployment pages.

www.inem.es Public Service of Employment in Spain.

www.europa.eu.int/eures Eures-net. European Professional Mobility portal.

Under “ciudadano” you gain access to “grants and

www.administracion.es "
support”.

www.administracion.es/portadas/perfiles/ciudaPages of public employment of the Citizen'’s portal.
dano/empleo_publico/index.html
http://www.administracion.es/portadas/perfilgsPages with employment information.
ciudadano/trabajo/index.html

Embassies

The Consulate Sections of many foreign Embassies hseful information on finding
employment in Spain, as well as lists of comparfieen their home countries
established in Spain that are looking for persannel

Internship

If you are looking for employment, it might be aogladea to undertake an internship in
a Spanish company, which is very popular among gaindents and recent graduates.
Interns usually do not receive any salary or ar@leyed for a very low salary. Most
schools and university faculties have internshiprafposted on their notice boards. The
Employment Guidance and Information Centres of3panish universities and the head
offices of the University-Enterprise Foundationesat throughout Spain are also a very
valuable source of information.

Student organisations are a not commonly useddmytwaluable source for
employment opportunities:
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= AIESEC: www.es.aiesec.org
= JUVE: www.iuve.org

12. Information on employment regulations

EU citizens

Any citizen of the EU (including Cyprus and Maltajf,other EEA Member States and
of Switzerland, has the right to work in Spain unttee same conditions as Spanish
nationals. Citizens of EU Member States do not neerk permits, except for citizens
from the 8 countries that joined the EU ofl Mlay 2004 and for which a two-year
transition period was established: they will reeethe same treatment as other EU
citizens once this transition period has ended.ofgeen citizens cannot be denied
employment opportunities on the grounds of natibpaBesides, every European
citizen has the right to engage in any lawful comma¢ activity. This means that, in
theory, there are no barriers to EU citizens talengployment in Spain. However, in
actual practice, language could present a barrieenwit comes to employment
opportunities, as very few companies are willindhiiee foreign employees who do not
speak Spanish. Freelance professionals are alldweazhrry out their profession in
Spain, under the condition that their universitygr@e — in the case of a regulated
profession — has been officially recognised. Fremdaworkers must also be registered
as self-employed.

Third-country nationals (non-EU citizens)

Third-country nationals are required to have a waekmit to legally work in Spain. An
employer who wishes to employ a third-country mnadio must apply for the
corresponding residence permit and work permis&aried employment at the relevant
authorities of the Spanish province where the egmpént activity will be performed. If
the application is approved, the third-country vwesrwill have to apply for a visa at the
Diplomatic Representation of Spanish Consular @fftorresponding to his/her own
country of residence. Once the visa is grantedthhid-country worker will be able to
enter Spain and start his/her labour activity. He/snust be properly affiliated and
registered with the Spanish Social Security andyappthin one month after arrival,
for a Foreign Identity Card.

Some third-country workers, such as researcherexample, can engage in a lucrative,
labour or professional activity without the need dowvork permit (see point 6.1).

Rights and obligations

All persons employed in Spain, irrespective of theationality, must be insured.

Foreign workers have the obligation to pay the saom®al contributions as Spanish
workers and are therefore entitled to the sameakbeinefits: medical care, disability,

health insurance, labour accidents and professidiigdase insurance, retirement,
unemployment insurance and family allowances. Taksp have the same rights as
Spanish nationals with regard to salary, promotieansrking conditions, trade union,

etc...
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12.1. Information on employment contracts: generaaspects

Although theminimum age to work in Spain is 16, parental authorisatiomaquired
for individuals under the age of 18.

In accordance with the European Directives implelegim Spain, the maximum length
of theworking day is 40 hours per week, with a maximum of 9 workiogits per day.

Overtime cannot be forced and cannot exceed 80 hours per @gartime work must
be compensated either in overtime pay or compensditoe off. It is important to
know your rights on this issue. Panblidays cannot be less than 30 calendar days
(including Saturdays and Sundays). The employeatied to 14 paid public holidays
(12 national and 2 local holidays). Fifteen days granted fomarriage and 16 weeks
for maternity leave.

The minimum inter-professional salary is yearly adjusted by the Government, taking
into account the relative cost of living and infbet. The minimum salary for 2006 has
been set at 540,90€/month. Sectors with colleda®ur agreements are allowed to
establish their own minimum salary, which can ndwerdess than the minimum salary
set by the Government.

Employees in Spain receivesalary, which is generally divided into 14 equal monthly
payments: 12 of them paid as monthly salary, twexas payments(in summer and at
Christmas). However, this is optional and you mageive your annual salary in 12
monthly payments.

Employment contracts

Spanish Law recognises verbal employments as ledaliding, although most
contracts are drawn up in writing. Written contsaate required for internship, training,
service, part-time, fixed-continuous, replacementemporary (of less than one month)
contracts. You can demand a written contract at tang, even if you have already
started your employment.

Before signing an employment contract, it is recanded to verify that the terms and
conditions of the contract are the same as thoseedgupon. It is important to
understand all aspects of the contract, espediatiye related to the amount and terms
of payment, the length of working day, the noti@ripd and the collective labour
agreement in force, as in the event of terminatibthe contract, the law applied shall
be subject to the provisions stipulated in thist@mt. If you do not speak the language
in which the contract is written, the employer ¢ave the contract translated for you,
although this is not obligatory. You can also askd copy of the contract and have it
translated to your own language before signing.

Employment contracts can be entered for an indefijpermanent contract) or a definite
(temporary contract) period of time. Temporary caciis must specify the exact length
of the contract in writing (which can be formulatasl “until termination of the work or
service for which the contract was made”). A tpaliod may be arranged, but shall not
exceed a maximum of 2 months, except for techrgcadluates, whose trial period can
be extended up to 6 months, or 3 months for coneganith less than 25 employees.
The trail period must be specified in writing iretamployment contract.
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Information on employment contracts: contract modaities

Indefinite contracts: are contracts that do not set a time limit for theation of the
services rendered. Indefinite contracts are usually signed at the start of the
employment relationship, but after a period ofriirag or after the expiration of a
temporary contract.

Training contracts: are aimed at providing employees with the necgsseroretical
and practical training to successfully perform theb. Training contracts must have a
minimum duration of 6 months and a maximum duratedn?2 years, except when
provided for under a previously established agregniénese contracts are full-time and
the salary cannot be less than the minimum saldmg. time dedicated to theoretical
training must take place during regular working fsoand cannot be less than 15% of
the maximum working day established in the collecagreement.

Internship contracts: are aimed at giving employees with a degree theppity to
receive professional training related to their adThese contracts are only available
for employees who completed their studies or hadntinecognised (in case of studies
conducted abroad) no longer than 4 years earligisAhe case with training contracts,
an internship contract must have a duration of betw6 months and 2 years. The trial
period has a maximum duration of one month for gaées with a medium-level degree
(graduate) and two months for graduates with adrifgvel degree (bachelor). During
the first year, the salary cannot be less thamtimemum salary or less than 60% of the
salary established by collective agreement for egges who perform the same work in
their first year of employment. The employer mustvyde the employee a Certificate of
Internship at the end of the contract period.

Contracts for specific work or services:are contracts, with a certain degree of
independence within the company, to perform a $ige@ork or service for an
undetermined period of time. A 15-day notice peli®dequired for termination of the
contract, if the contract has a duration of moemthne year. Once the contract has been
terminated — which must always be done in writinthe employee has the right to a
financial compensation equivalent to eight daysadéry for each year of service.

Part-time contracts: are contracts for services that require a lowerwrhof working
hours than a full working day. The amount of wogkimours per day (week, month or
year) must be specified in writing in the contra@vertime is not allowed. The worker
and employer may agree to the performance of camgiiéary hours, as long as they
are less than 15% of the total working hours. Eiygés hired under part-time contracts
are entitled to the same rights as employees lured full-time basis. The amount of
Social Security benefits (maternity leave, tempprdisability, retirement, etc...) will
be calculated pro-rata to the number of contraatedking hours.

Temporary contracts: employees who have a contract for a definite terim o
employment must be informed by the employer of waiEs for an indefinite period of
time so as to enjoy the same job opportunitieslaar @mployees in the company.

More information
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On the web page of the Ministry of Employment andci8 Affairs
(www.mtas.ey you can find a Guide to Employment and Socidb#$ (“Guia
Laboral y de Asuntos Socialgswhich provides useful information on the
different contract types, job search, unemploymsalgries, working conditions,
etc...

The web page of the Spanish Public Employment E&erv(INEM),
www.inem.es has a specific section on employmeriEr(ipled), with a chapter
on citizen services 8ervicios al ciudadarip, which is very clear and easy to
use.

The web page of th&ocial Security - www.seg-social.es - also offers very
useful information on the different types of coots You can contact the Social
Security by Telephone on the following numbers:
o Unemployment and Retirement Benefits: 900 16 65 65
o Affiliation, registration, postponements, offici@mployment record,
network system: 901 50 20 50

Very complete information can also be found at Mhmistry of Employment
and Social Affairs (MTAS)

C/ Agustin de Bethencourt, 4 — 28071 Madrid

Tel.:91 363 00 00

www.mtas.es

Social-Labour Information Office.

Subdirectorate of Administrative Information
c/Agustin de Bethencourt, 11 — 28071 Madrid
Tel.: 91 363 2325 /26 /27 /128 /29 and 91 456 1665
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13. Taxes

Foreign researchers are recommended to gather gemeral information and have
some knowledge of the basic aspects of the Spaaxsbkystem before coming to live
and work in Spain. The Spanish Tax Agency is resiibm for the application of the
State Tax System. Their web page (www.agenciaaiae$ is very complete, has an
English version and has a special section for mesidents in Spain.

All natural and legal persons in Spain have a theaiification number (NIF) for all
dealings with the Spanish Inland Revenue. For thake do not have Spanish
nationality, this number is the same as their Fprédentification Number (NIE)

Direct and indirect taxes

The Spanish tax system has two different types)ad: direct and indirect taxes. Direct
taxes are levied on income and wealth. This cajegarludes Personal Income Tax
(IRPF), Non-Resident Income Tax (IRNR), Corporateoime Tax (IS), Succession and
Donation Tax (ISD) and Wealth Tax (IP). Indirectda are levied on the consumption
of goods and services and, in general, on thefelmn§ goods and rights. This category
includes Value Added Tax (IVA), Special Taxes (I)EEbsurance Premium Tax (IPS)
and Wealth Transfer Tax (ITP).

A foreign researcher who comes to Spain for a éohjperiod of time will probably have
to pay IRPF or IRNR (according to his/her residestaus), IVA, IIEE and in rare
circumstances, Wealth Tax (IP), Wealth Transfer [TaR), etc...

Personal Income Tax (IRPF) and Non-Resident Incomé&ax (IRNR)
IRPF and IRNR are taxes levied on the income edbygarivate individuals according
to their place of residence.

Residence

Depending on whether an individual is or is notidest in Spain, he/she must pay
Personal Income TaxXRPF) or Non-Resident Income TaxRNR) on the income
earned.

A person shall be considered to be a permanerttengisin Spain if he/she spends more
than 183 days (6 months) per year on SpanishderriOccasional absence from Spain
shall also be taken into account when determiniagnanent residence, unless the
private individual provides proof of tax residengenother country. There are however
other considerations to be taken into account, siscthe family’s place of residence,
close personal or economic ties, or the usual cpunit residence or employment.
Individuals in this situation will have to pay Pensl Income Tax (IRPF) on the total
income earned worldwide. It is therefore recomment@at you are well informed of
your personal tax situation when working or conahgctesearch in Spain.

Special Regime for IRNR taxation

Individuals (in this case researchers) who acdhieg tax residence in Spain as a result
of being transferred to Spanish territory can cleawsbe taxed under Personal Income
Tax or Non-Resident Income Tax terms during theyear of change of residence and
during the following five tax years. This holdserfor individuals:
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- Who have not been resident in Spain during theygans prior to their transfer to
Spain.

- Whose transfer is the result of an employment e@htr

- Whose employment activities are carried out in Spand for a company or
organisation with residence in Spain or for a peramh establishment in Spain of an
organisation that does not have residence on Sp#amstory.

- Whose returns generated by the activities perforaretkr the labour agreement are
not exempted from IRNR.

Tax residence certificate

It is possible for an individual to be residentadministrative resident in a State without
being considered tax resident in that State. Tedresidered tax resident in a specific
State (in this case Spain), the individual must Baysonal Income Tax (IRPF) on the
total income earned worldwide. Tax residence dtmlproven by means of a certificate
issued by the competent Tax Authorities of the tguoconcerned, which will be valid
for a period of one year.

Agreements to avoid double taxation

If the researcher is resident in a country thatdmered into an agreement with Spain to
avoid double taxation, the provisions of this agreet will apply, given the fact that in
some cases — in light of specific circumstancesxeme cannot be subject to taxation in
Spain. In these cases, the non-resident reseavahliehave to prove that he/she is
residing in a country that has entered into an eagent with Spain by producing a
certificate issued by the Authorities of the coyrtoncerned.

For more information on the different types of agnents and an overview of the
countries that have entered into an agreementSy#in, please visit the web page of
the Ministry of Economy and Finance: www.minecoasilable in Spanish and
English and of the Spanish Tax Agency: www.aeatreter the chapter “No
Residentes”.

COUNTRIES WITH DOUBLE TAXATION AGREEMENTS

— -
L B

Legend:
Green: Countries that have signed a double taxagigreement.
Pink: Countries that are currently negotiating autide taxation agreement.
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Green: Countries that have not signed a doublettaraagreement.

Source: Ministry of Economy and Finance.

Deduction for double international taxation

If the foreign researcher residing in Spain is sabjo payment of Personal Income Tax
(IRPF) and has earned income (through returnsapepty profits) from outside Spain,
a deduction for double international taxation carapplied to prevent this income from
being subject to IRPF in Spain and a similar tavoad.

Special regime for researchers (taxpayers) with rédence in other EU Member
States

Foreign researchers who are paying IRNR and cavigeqroof of residence in another
EU Member State, and who have received at least @Gb%eir income during the
taxable period from employment and economic addwitarried out in Spain (and the
income has been subject to IRNR), can ask for gpdication of a special regime, so
that taxes payable in Spain be calculated in aecm&l with IRPF regulations without
losing their status of Non-Resident taxpayers.

Fellowships exempted from tax payment:

a) Personal Income Tax (IRPF) payers

If the researcher is paying Personal Income Ta¥R his/her fellowship will be
considered earned income and will therefore beestibjo Personal Income Tax
payment. However, in accordance with legal regoeti public fellowships and
fellowships granted by non-profit making institut® under a special regime (Law
49/2002) are exempted from tax for the conducegtlated studies, both in Spain and
abroad, at all levels and grades of the educatigtesh. This provision applies to
payments made on or aftef January 2004.

b) Non-Resident Income Tax (IRNR) payers

However, if the researcher is paying Non-Resideobine Tax (IRNR), the fellowships
will be considered economic returns for the workaagivities carried out in Spain and
will therefore be subject to Non-Resident Income payment. This occurs whenever
the economic returns are obtained through a pelrsutizity carried out on Spanish
territory or through public contributions made e tSpanish Administration. If the
labour activity has been carried out exclusivelyoad and is subject to payment of
personal income tax outside Spain, it will be exedgrom IRNR tax.

Some fellowships, though subject to IRNR, are exechfirom payment (according to

IRNR regulations) under the following two circunstas:

= Fellowships exempted from payment in accordancle IRPF legislation.

= Fellowships and other financial support receivedobyate individuals, granted by
public Administrations, in accordance with natioaal international agreements of
cultural, educational and scientific cooperation tre annual international
cooperation plan approved by the Cabinet of Mimnsste
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13.2 VAT

The Value Added Tax or VAT (IVA) is an indirect csumption tax, taxing three
different types of actions: the provision of gooalsd services by companies and
professionals, the acquisition of goods within Ei¢, and importations. VAT is borne
by the ultimate user only and not by the companregrofessionals. The latter collect
VAT from their customers and deposit it with thex tauthorities by means of tax
declarations presented at the Spanish Tax Agencthd first case, VAT is paid upon
the purchase of any product or service. In the s@oase, VAT is paid upon the entry
of goods (with the exception of personal effeatsht one EU Member State to another.
In the third case, VAT is paid on goods importeahirthird countries. There are three
different types of VAT: kinds of IVA: general (16%educed (7%) and super-reduced
(4%). The super-reduced VAT rate applies to basiodg or goods of primary
necessity. For more information on which goods sexyices belong to each category,
please visit the following website: http://asesaresi/fiscal/tipiva.htm

13.3 Special taxes

Special taxes are taxes levied on the consumpfieery specific goods: hydrocarbons
(petrol derivatives), alcoholic drinks and tobacddis category also includes the
Special Tax on Certain Means of Transport, levipdruthe registration of a vehicle.

Please remember that in Spain all new and secomd-tehicles (cars, motorcycles)

that are going to be used on national territorySpanish residents must be properly
registered.

Local taxes
Apart from the taxes described above, which areosed at the national level, there are
also locally levied taxes, which are set by the Cibuncils. The most relevant are:

* Property Tax (IBI)
Levied on the assessed value of properties (hoflatss,etc..) and payable by the
property owners or holders of certain propertytsgh

* Vehicle Tax (IVTM)
Replaces the former motor vehicle tax (IC). Iteagiéd on all motor vehicles that
use the public road.

13.4 More information

For more information, please consult the followadylress:

= Spanish Tax Agency (Agencia Tributaria)
Central Services
c/ Infanta Mercedes, 37
28020 Madrid
Tel.: 91 583 70 00
Basic tax information: 901 33 55 33
www.agenciatributaria.es
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14. The Spanish National Health System

Introduction to the Spanish National Health System

The Spanish National Health System is the coorddhaystem of the health service of
the State Administration and the health servicesthef Autonomous Regions. It
comprises all functions and aspects of public heatare delivery, which is
responsibility of the public authorities, at thevsee of the citizens’ health.

Its most important features are the universal right medical care (covering
approximately 99.4% of population), public finargiand the decentralisation of its
management in the regional governments.

Each Autonomous Region has a health care serviae mp of the health centres,
services and establishments of the Autonomous Re@elegation, City Council and
any other territorial administration within the Auomous Region.

Each and every single member of the populatiordmggiin Spain, irrespective of their
nationality, has a right to health and medical c@tes means that the full 100% of the
Spanish population is covered by the Spanish Natidealth Care System.

14.1. Medical Care

After completion of the transfer process of the ltheaare competences to the
Autonomous Regions, all aspects of medical carepardic health service delivery in
Spain will be handled by the Health Services ofAlonomous Regions and, in Ceuta
and Melilla, by the National Health Management itng¢ (INGESA). All health care
issues, which until recently were considered toab&tate responsibility, are now
managed by the Autonomous Regions. This meansath&panish residents, in case of
need for medical care, must contact the correspgnaliganisation in their Autonomous
Region of residence. The web page of the MinisttyHealth and Consumption,
(http://www.msc.es/ciudadanos/prestaciones/homg,hpmovides a list of the health
care centres in your Autonomous Region of residence

Address of thinistry of Health and Consumption:
P° del Prado 18-20 (planta baja) 28014 — Madrid
Telephone: 901 40 01 00

WWW.msc.es

Address of théNational Health Management Institute (INGESA):
C/ Alcala, 56 — 28014 Madrid

Tel.: 91 338 00 06 / 07

WWW.ingesa.msc.es

The web page of the Ministry of Public Administoats,
www.igsap.map.es/ccaa/ccaa.hpnovides information on the responsible organisei
and information centres for each Autonomous Region.

Foreigners’ rights

All foreign nationals who are going to work or akeeady working in Spain and are
contributing to Spanish Social Security (a cert@amount is money is deducted from
their salary) will receive a medical card with thpersonal details and social security
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number. Once you have received your Social Sec@Mfiijiation Card, you can apply
for an Individual Health Care Card at you nearestlth centre. Holders of this card are
entitled to receive free medical care and hospredtment for themselves and their
families. The Spanish Health Care System covers 6Dggescription drug costs. The
remaining 40% must be paid by the patients theraselis far as dental treatment is
concerned, Social Security only covers extractions.

To receive medical assistance in case of accideritness, it is recommended you
contact the corresponding Social Security orgaioisain your home country before
coming to Spain, in order to get a European Headtrd (EHC).

14.2. Private insurance policies

If you want to have private insurance, you can hyyrivate insurance policy in your
home country, which covers your stay in Spain,romf any of the private insurance
companies established in Spain. Please take ictmatthat most insurance companies
require a waiting period of several months to oearybefore the insurance becomes
effective, especially in cases of maternity or staiginterventions. Below is a short list
of the main private insurance companies. For a nu&tiled list, please visit the
following web: page www.encuentrahora.com/segunal.ldr check the Yellow Pages

under “seguros”, “sociedades médicas” or “segurédions”.

- ADESLAS
Principe de Vergara, 110 - 28002 Madrid — Tel.: 20@ 200
www.adeslas.es

- ASISA
C/ Juan Ignacio Luca de Tena, 10 — 28027 Madriél= 799 99 00
www.asisa.es

-  MAPFRE Caja Salud
P° de Recoletos, 29 - 28004 Madrid — Tel.: 90226
www.cajamadrid.es/CajaMadrid/Home/cruce/0,5699,20091*92,00.html
www.mapfre.com

- SANITAS
www.sanitas.es (information available in Spanisth Bnglish)
c/ Rivera del Loira, 52 — 28042 Madrid — Tel.: 90224 00

Before taking out a private insurance, it is adviedo compare prices as some of these
companies charge a consultation fee in additiothéomonthly or yearly subscription
fee. It is also important to know if your healthsimance provides national and
international coverage. Some insurance compani@s §bu to be treated by the doctor
of your choice upon payment of the correspondirdjtexhal fees.

14.3. Chemists

In Spain, medicines can only be bought at chemMtsi are generally required to
provide a medicine prescription issued by the doasponsible for your medical care.
Opening hours for chemists are the same as otlendsses. Some chemists open on
weekends (you can find a list of “on duty” chemigisplayed on the door of your
chemist’s). Many chemist’'s shops have recentlyreded their opening hours to 12-24
hours a day. When you need a medicine, your cheraistoffer you, apart from the
commercial brands, generic medicines that are aotislly less expensive than the
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original and have the same active ingredients. Hgathic products are also available
at the chemist’'s shops. Some health food shopsalselhative natural medicines.

The web page of the General Council of PharmacauticColleges
(www.portalfarma.com provides plenty of useful information on the Sghn
pharmaceutical system.
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15. Social security

The Spanish Constitution stipulates that everyeitihas the right to receive assistance
and social services in case of need. The SocialirBgcSystem is responsible for
guaranteeing these rights to all citizens and tiedatives.

15.1. Transfer of retirement contributions

If you have worked in more than one EU Member Stat@ countries that have signed
agreements with the EU, the different periods afement pension insurance will be

added up in order to meet the minimum contribupeniod. If you are already entitled

to retirement benefits and would like to submit yapplication, you can do this in your

home country, in Spain, or in any other countrgluding non-EU countries, provided

they have signed an agreement with the EU. The fitermaid by each insurance

organisation will depend on the duration of theimasice period. This also applies to the
payment of survivor pensions.

If you are residing in Spain and continue to basteged with the insurance system of
your home country or any other Member State, yostmantinue to pay contributions
in the third country. When you have reached thelireq age to receive a retirement
pension, you can submit your application in Spain the competent insurance
organisation. The payment of non-contributory diggband retirement pensions has
been transferred to the Autonomous Regions. Pleasact the service and information
centres of the Social Security, the Social Servafggur City Council or the Ministries
of Social Welfare of your Autonomous Region of desice. To locate your nearest
centre, please visit the web page www.igerontolmgmm/s_sociales/imserso.htiviou
can also contact the Government Delegations an@&@ment Sub-delegations, visiting
their web page at: www.administracion.aad clicking on: Organizacién publica /
Administracién General del Estado / Organos Taisdtes / Ver las Unidades, and
select your current or future Autonomous Regiomesidence. All benefits are payable
by the insurance organisation in Spain or the caempeorganisation of your home
country.

Secretary of State for Social Security

The National Institute of Social Security (INSSyésponsible, among other duties, for
the recognition and control of economic benefights granted by the Social Security
System (at the level of contribution), includingnidy allowances for children or foster
children at charge and payments for the birth efttiird and subsequent children (as
well as multiple deliveries). It also recognises tight to medical care. The INSS is in
charge of the management of retirement pensionrspgreent disability, widowhood,
orphanhood and compensation in cases of laboudertsi and professional diseases, as
well as benefits for temporary working incapacityaternity or risk during pregnancy.
For more information on allowances available to Exyges who are working and living
in Spain, please visit the Social Security’s welggat. www.seg-social.esnd look
under “prestaciones” and “direcciones y teléfonas”yisit the nearest social security
office in your Autonomous Region of residence.

15.2. Other allowances

Non-contributory retirement and disability pensions

59



All retired, disabled and poor citizens are enditte financial assistance, free medical
and pharmaceutical care and social services, dwargh they have not contributed to
Social Security, or the contributions paid are safficient. The non-contributory
retirement pension is granted to people over tleecd®5 years who are currently living
in Spain and have resided in our country for astld® years. Disability pensions are
granted to persons aged between 18 and 65 yearamgtmurrently living in Spain and
have done so for at least 5 years, the last twosyehwhich immediately prior to
applying for the retirement benefits, have a levietisability of 65% or higher, and
have no financial means of support.

Family allowances for children or foster children & charge

Family allowance is a financial benefit granted éaich child or foster child under the
age of 18 years. Eligibility is restricted to thgsersons whose yearly income does not
exceed the limit established annually by the Gdn&tate Budget Law. Family
allowance is also granted to families with childmrer the age of 18 years with a level
of disability of 65% or higher (irrespective of tfemily income). All Social Security
affiliates are entitled to these benefits, whichsinbe applied for at the Centre of
Support and Information of the nearest Social Sgcudffice. Foreign nationals
residing in Spain are entitled to the same bena&tSpanish citizens.

Maternity

Women in Spain have three basic guaranteed righéswecoming a mother: medical
care, maternity leave and financial support.

- Every woman residing in Spain (irrespective of omality) with insufficient
economic resources is entitled to free medical dareng pregnancy, delivery and
the postnatal period for herself and her child.

- Every employee, irrespective of gender, is entitlafiall requirements are met — to
receive financial support for paternity after chiith or adoption and to take 16
weeks of uninterrupted paternity leave. In caskeialbgical maternity, the mother is
obliged to take a 6-week maternity leave afterrggvbirth. To qualify, the employee
must have contributed to Social Security for asl€a80 days (6 months) during the
last 5 years. As to financial compensation, emmsyan paternity leave will receive
100% of their salary (based on the contributionslenduring the month prior to the
leave). For more information, please visit the Sb8iecurity’s web site: www.seg-
social.es

- Every working woman who has contributed to SociatBity receives financial
support from the Spanish Tax Agency (Ministry ofidice) of 100€ per month for
each child under the age of three. You can downkadnformation leaflet on
maternity benefits from the web page of the Spani§ax Agency
(www.agenciatributaria.¢s by clicking on ‘fInformacion tributarid- “Otra
informacior? —“Deduccion por maternidddor call number: 901 200 345.

For any kind of information on women-related legaues such as marriage, children,
civil register, labour legislation, domestic vioten violation, free legal aid, etc... you
can contact th&Vomen'’s Institute, dependent on the Ministry of Employment and
Social Affairs:
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C/ Condesa de Venadito, n° 34
28027 MADRID

Telephone: 91 363 80 00 (central)
E-mail: inmujer@mtas.es
www.mtas.es/mujer/index.html

Information Centres:

c/Génova, 11 — 1° dcha. c/Vargas, 53, 32 planta'{3loor)
28004 Madrid 39010 Santander
Telephone: 91 700 19 10 - 91 700 19 1¢Telephone: 942 23 57 58 - 942 23 56 64

===

Toll-free telephone number: 900 19 10 10 - 900 152 (deaf women)

15.3. Unemployment benefits

The Spanish Public Employment Service is a seliegawng organisation attached to the
Ministry of Employment and Social Affairs, which, iamong other competences, in
charge of the management of the unemployment bersfstem. This work is carried

out in cooperation with the Public Employment Seegi of the different Autonomous

Regions. Your nearest employment office can proyile more information on how to

apply for unemployment benefits. You can also Visé web site of the State Public
Employment Service: www.inem.es go to_www.inem.es/inicial/p_buzconsug.html
where you will find answers to the most frequemitked questions.

Unemployment beneficiaries

All employees from EU or EEA (European Economic r&ember States residing in
Spain are entitled to receive benefits and subsidm the Spanish Public
Employment Service. Third-country employees wholagally residing and working in
Spain, also have the right to receive these benafitl subsidies.

Export of unemployment benefits

If you are receiving unemployment benefits in arAERember state, you are entitled to
continue receiving your monthly benefits in anyestlEEA country (e.g. Spain) while
seeking for employment here. However, the followieguirements must be met:

- The maximum period of entitlement to unemploymaesriddits is 3 months.

- You must have been registered with the Public Egrpent Service in your home
country at least one month (4 weeks) before yauvadr

- You must inform your Public Employment Service bé texact date of departure
and register with the Spanish Public EmploymenviSerwithin 7 days after your
departure.

- You must provide a copy of form E303, issued byrymame country.
Attention: procedures may take up to 2 months, so we adwaseo/complete the
application process as early as possible.

- It is also recommended to bring form E301, filledt by the Public Employment
Service of your home country, as the unemploymentebts you may be entitled to
in Spain, are based on the contribution period®ur home country.

This also holds true vice versa. If you are workingspain and become unemployed,

you can follow the same procedures — but on therse/— to receive unemployment
benefits in any other country of the European Ecandrea (EEA).
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For a list of the Public Employment Services in tB& countries before the
enlargement, please visit the following web pagewawnem.es/otras/p_sepesue.htm

Requirements and minimum contribution period

In order to qualify for unemployment benefits, ttlaimant must have contributed to
Social Security for at least one year (360 daykg Beneficiary will receive 120 days (4
months) of unemployment benefits for each yeareofise. To calculate the duration of
your unemployment benefits, you can visit the feilog web page, which provides
detailed information; www.inem.es/ciudadano/desewmfpic_pd.html

You will have to provide proof that you are activekeking employment.

Quantities received

The level of the employment benefit depends on aherage salary drawn by the
employee in the last 6 months before becoming ut@rag. During the first 180 days
of unemployment, the amount received will be 70%hef average salary, and from the
seventh month onward, it will be reduced to 60%e Thnimum amount cannot be
less than 75% of the Minimum Inter-professionalaBalor SMI, which has been set at
540,90€/month for 2006) incremented by 1/6 if ther@ no children at charge, or 100%
of the minimum salary incremented by 1/6 if theg ahildren at charge. Theaximum
amount depends on the number of children being supporethé beneficiary. With
one child under the age of 26: 195% of the SMI&: tith 2 or more children under the
age of 26: 220% of the SMI + 1/6.

Loss of unemployment benefit rights

The right to unemployment benefits can be suspefatealvariety of reasons:

- Working for a company or self-employed while yo aeceiving unemployment
compensation.

- Failing to renew your employment application withet Spanish National
Employment Service on the due dates.

- Refusing an employment offer.

- Refusing to participate in jobs of social collalima, employment programmes or
promotion, training, and professional retraininggrammes.

- Failing to appear at the designated employmenteféir to produce a certificate
stating that you have appeared at one.

15.4. More information: social benefits organisasio
The Government guarantees the provision of sociahebts through several
organisations depending on the Ministry of Emplogtreend Social Affairs.

» The National Social Security Institute (INSS) is the State management institution
in charge of handling all Social Security econoténefits, with the exception of
non-contributory retirement pensions, unemploymeamd the Special Regime of
employees engaged in maritime employment. You esibthhe Social Security web
page at. www.seg-social.gSee “prestaciones”).

» The Institute for the Elderly and Social Services(IMSERSO) is the Social
Security institution in charge of the managementoh-contributory retirement
pensions, and the implementation of the Social Sgcgystem with regard to
disabled and elderly people, refugees and migrants.
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All IMSERSO competences have been transferreda@titonomous Regions,
except for those of the Autonomous Cities of Ceutd Melilla.

For more information, please contact:

Institute for the Elderly and Social Services

(Instituto de Mayores y Servicios Sociales - IMSERS)
Avda. llustracion s/n., con vta. a ¢/ Ginzo de lan8
28029 Madrid

Tel.: 91 363 88 88

E-mail: buzon.imserso@mtas.es

Web page: www.seg-social.es/imserso
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16. Legal assistance

It is important to remember that all foreignersttbBU and non-EU citizens) staying in

Spain are subject to Spanish law. In case of aygl leroblems, it is advisable to turn to
a lawyer. Every person arrested on Spanish teyritb@ais the right to assistance by a
lawyer in all police and legal proceedings. If yeannot afford to hire a lawyer, a legal

aid lawyer will be appointed to you by the state.

In case of problems with justice, you should imraggly contact your embassy. They
can provide you with a list of lawyers than spealnjanguage.

Embassies of EEA countries and Switzerland in Spain

ia-

COUNTRY TELEPHONE WEB PAGE
Germany 91 577 90 00 www.embajada-alemania.es
Belgium 91 577 63 00
Austria 91 556 53 15/ 556 54 03
Denmark 91 431 84 45 www.embajadadinamarca.es
Finland 91 319 61 72 www.finlandia.es
France 91 423 89 00 www.ambafrance-es.org/
www.embajada-online.com/embajada-de-Grec
Greece 91564 46 53 en-Espana-P70C4E166.htm
Ireland 91 436 40 93 www.embajada-online.com/IrkaR@B6.htm
Iceland (Honorary 94 431 50 13 www.embajada-online.com/embajada-de-
Consulate in Vizcaya Islandia-en-Espana-P81C4E166.htm
Italy 91 423 33 00 www.ambitaliamadrid.org/
Luxemburg 91 435 91 64 / 435 92 26 www.embajada-online.com/Luxemburgo-
P108.htm
Norway 91 310 31 16 www.emb-noruega.es
The Netherlands 91 353 75 00 www.embajadapaisesiesjo
Portugal 91 728 49 60 www.embajadaportugal-madtd.o
United Kingdom 91 700 82 00 www.ukinspain.com
Sweden 91 702 20 00 www.embajadasuecia.es
Switzerland 91 436 39 60 www.eda.admin.ch/madricb/efhome.htmi

For a complete list of the foreign embassies cestlih Spain, please visit the web page of the Mingf

Foreign Affairs and Cooperation www.maeago to:

www.mae.es/documento/0/000/000/505/cuerpdiplol.pdf

To contact the foreign consulates distributed dhernational geography, go to:
www.mae.es/documento/0/000/000/516/listaconsull.pdf
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17. Accommodation

17.1. Arrival to the country

On your arrival to Spain, the organisation or compgou have been invited by has
most likely arranged some form of accommodationyfmr. Should this not be the case,
or if you are not satisfied with your accommodatitiren you might find the following
information on the accommodation and housing systeSpain very useful.

Guesthouses, hotels, apartment-hotels

Spain is predominantly a tourist country, so it lmaswide variety of hotels and
guesthouses in terms of quality and price. Thecialfi Spanish Tourism website,
www.spain.infg provides information on accommodation in any $glaprovince. The
Internet also offers plenty of hotel search engitiggles by cities and categories, such
as_ www.redhoteles.camoffering cheap hotels, www.viajar.comith an extensive offer
of hotels located in tourist destinations, or wwegpedarse.conwith popular hotels at
discounted prices. NH and AC hotels are city hoteith an excellent price/quality
ratio. If you are planning to stay in the countoy & couple of months, you might want
to consider staying at an aparthotel, which isntost comfortable and practical choice
for accommodation. The Tourist Office in your pladaesidence can provide you with
a list of accommodation facilities available at tihand medium term. The contact
details of the Spanish Institute of Tourism — Tpegta — are as follows:

Cl/Jose Lazaro Galdiano, 6
28071 Madrid

Tel.: 91 343 35 00
www.tourspain.es

There are also several Spanish Tourist OfficesaabrGheck the following web page to
locate the Spanish Tourist Office in your home d¢oun
www.softguides.com/guia_madrid/informacion/oficinagtranjero.htmi

17.2. Renting a house

If you are intending to stay in Spain for more tloene year, you might want to consider
renting an unfurnished or furnished flat. All loaald national newspapers have a real
estate section. One of the most complete ones iw.8egundamano.esvhich has an
online section dedicated exclusively to rental sflat
(www.segundamano.es/sm/pisos.htm). For a full disthe most important Spanish
newspapers, see chapter 11 “The Spanish LabourdWlaikhe following web pages
might also be helpful in your search for accommiotiat in Spain:
www.infoinmueble.com/buscamisosalquiler.asp WWW.easypiso.com and
www.fotocasa.es Notice boards at universities are also an excellemiirce of
information, especially if you are interested iraghg a flat and reducing the cost of
living. Or visit: www.campusanuncios.com/Ofertaltabion-Madrid-4-6.html.

Most real estate agencies offer flats for rentthie Yellow Pages, both the paper and
online version (www.paginas-amarillag.eyou can find a large list of real estate
agencies. Most agencies charge you a fee equaletanonth’s rent while looking for a
flat for you, and an additional one-month’s rentneoission if they successfully find
you a flat. If the contract is signed directly witie owner, one month’s rent (sometimes

65



2 months) is usually required as a security dep&@oimetimes (especially for new
houses), the owner can ask for a copy of your pagsla bank guarantee.

It is recommended that you draw up a rental contfidds can be done either verbally
or in writing, though a written agreement is adblsaStandard rental contracts can be
bought at the tobacconist’s (tobacco and stampsh@ghen signing a rental contract,
it is important to know whether maintenance andisercosts (doorman, cleaning,
etc...) are paid by owner or tenant, though theyarally paid for by the owner.

The web page of the National Institute of Consumpti(www.consumo-
inc.es/quiacons/interior/infpract.hjrprovides legal and useful information on housing,
and more specifically on house renting (contrasgposit, types of renting, etc...). The
web page_www.civilia.es/vivienda/alquiler/alquildm| also offers a lot of useful
information and practical advice on renting a house

PROVIVIENDA is a non-profit making association deated, since 1989, to the
development and promotion of housing programmesfférs an information service
about house renting and has several regional sficeoss Spain.
http://www.provivienda.org

In case of rental problems, you can contact theijpa Consumer Information Office,
Consumers and Users Associations or Consumptioitration Boards. You can find a
list of the local offices of these organisationstbe web page of the National Institute
of Consumption: www.consumo-inc.es/directorio/im@gomic/omic.htm

17.3. Buying a house

If you are planning to stay for a long period orrpanently in Spain, you might want to
consider buying a house. Houses for sale are comynamivertised through the same
media channels as rental houses (see previousrpphag Take into account that the
property you wish to buy must be professionallyueal, which can cost up to 1% of the
market price. Taxes, property deeds and notarcoast also be paid by the buyer.

The following web page of the Ministry of Justiceyides detailed information on the
necessary steps to take and precautions to kemmnuoh before buying a flat, apartment
or house property: http://www.mjules/quia_comprdgehhtm
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The Foundation Institute of Foreign Property Ownarsvides useful information on

legal and fiscal aspects, prices, the market $tmadnd the most common problems
foreigners may be faced with when buying a propertgpain. This information is only

available to registered users (with an annual fe&Q£ the first year and 60€ for

subsequent years).

Foundation Institute of Foreign Property Owners
Fundacion Instituto de Propietarios Extranjeros
Carrer al Mar, 193

Apartado de Correos 418 — 03590 Altea (Alicante)
Tel.: 96 584 23 12

E-mail: info@fipe.org

Web: www.fipe.org

17.4. House and Home Services

Telephone

Below you find a list of the most important Spanistephone companies, in case you
do not yet have a telephone installed at your hdmesually takes one to two weeks to
have your telephone (both bought and rented) lestalf the majority of your calls are
local calls, you might want to consider buying ahite phone. If, on the contrary, you
make a lot of calls abroad or need Internet commectou are better off with a fixed
line (ADSL or Cable). For a complete list of théefghony companies that operate in
Spain, and their rates and services, please visdg following web page:
www.teltarifas.com

= Telefonica: www.telefonica.es — Information telephone numd&04. Information
available in several languages. To contact the lmolelephony company
(Movistar), please dial telephone number: 1485.

= Vodafone: www.vodafone.es — Tel.: 607 123 000. Automatic rafme, only
available in Spanish, though you can ask for anraipe who speaks other
languages. Fixed-line and mobile telephone services

» JazzTel.: www.jazztel.com — Tel.: 1567. To rent a telephbine: 1565. Fixed-line
telephony and ADSL services. Information only aalé in Spanish.

= ONO: www.ono.es — Tel.: 1400. Cable telephony. Forrmfation on their area of
operation, please consult their web page. To cotit@cmobile telephony company
(Amena), dial Tel.: 656 001 470. Information only availin Spanish. Queries are
handled by electronic answering machines.

= Uni2: www.uni2.es — Tel.: 91 252 12 00. Fixed-line télepy. Information only
available in Spanish.

= Al6: www.alo.es — Tel.: 1425/1428 / 902 107 701. Fiked- telephony. For
information in English, dial telephone number 8D A00 within Spain or from
abroad.

Electricity

The Spanish electricity industry has recently bgdvatised, so you will have to contact
the company that supplies electricity to your angéaesidence. The main electricity
supply companies are lberdola (www.iberdrola.cone).:T901 202 020), Endesa
(www.endesa.g§s Unién Fenosa _(www.unionfenosg.esand Hidroeléctrica del
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Cantébrico (www.h-c.gs Your building most likely already has electrcitrom the
local power distribution company. For informatiom dow to register with your
electricity company, you could ask your neighbaurtghe owner.

Gas and heating

Due to the extreme temperature differences in thpmty of Spanish regions, heating
is a basic necessity. Natural Gas and electricingeatre the most commonly used
heating systems, and they are usually suppliedhtergire neighbourhood by one and
the same company. Also in this case, the owneghbeiurs, doorman, etc... can tell
you which company to contact in your area. The oiéottled butane gas is still
common in some city neighbourhoods. Electric hgatinthe most expensive form of
heating, but night storage heaters can save d tergy and money. Gas consumption
Is measured with a gas meter located inside theéhou

Water

Water is relatively cheap, despite the severe dropgriods that hit the country every
year. Water supply companies usually operate alotted level. The Canal de Isabel I
(www.cyii.es Tel.: 901 516 516) and Aguas de Barcelona (wwbhaag$ water
distribution networks are the most important oridsof the abovementioned services
issue bi-monthly bills.

Domestic service

It is relatively easy to find domestic service #bmalable prices. Domestic employees
are usually paid by the hour. The work frequency salary are negotiated in advance
and there are no specific guidelines in this reg&aie household employees also take
care of children or older people. Finding good dsiiceservice is usually based on
recommendations from others who have used theircest

Household effects

Furniture and personal effects imported from EU fnemstates are not subject to
customs duties. For more information on how to diyour personal effects to Spain,
please contact the Spanish consulate in your haunetry.
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18. Services

18.1. Transport
Urban transport

Underground
The most important Spanish cities (Madrid, Barcalovialencia and Bilbao), have a

metropolitan underground transport networki€tra’), which is very easy to use. The
underground is an efficient and excellent meansavfsport, especially if you wish to
escape from traffic jams.

Bus

All Spanish cities have an extensive network ofljgubus services. Some cities have
combined travel passes, which are valid for thefedsht types of transport
(underground, bus and suburban train), monthlyelrpasses and other options.

Suburban trains Cercania¥)

Suburban trains link the largest Spanish citie whieir suburbs, dormitory towns or
important areas. They are widely known for theimgtuality and high passenger
capacity.

Taxis

All large and medium-sized cities have a publia getvice. You can easily hail a taxi

on the street or wait for one at a taxi stop, whscblearly marked as such. You can also
order a taxi by telephone (called radio taxis). takis are equipped with a taximeter.
Special rates (airport service, night and holidates, etc...) must be displayed in plain
view of the customer

Interurban transport

Airports
Most major Spanish cities have an airport and matigs — for their importance as

tourist destinations — have international airp@ktadrid, Barcelona, Alicante, Bilbao,
Malaga, Sevilla, Valencia, Santiago de CompostBiama de Mallorca, lbiza, Las
Palmas de Gran Canaria, Santa Cruz de Tenerifearghrote). Travel from the airport
to the city can be done by taxi, special bus lexed, in some cases, by suburban train or
the underground.

Plane

Iberia (www.iberia.eps is Spain’s National Airline, operating both doriesand
international flights. Direct flights are also prded to the most important cities and
tourist destinations by all the leading internagibairlines. The two most important
local airlines next to Iberia are Spanair (www.spar9 and Air Europa (www.air-
europa.com AirMadrid (www.airmadrid.cor)) specialised in cheap flights, is the most
recently established local airline company.

Train
RENFE (www.renfe.8sis Spain’s State Railway Company. The RENFE ngtwo
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connects all regions of the peninsula. Most tréiage heating, air conditioning and a
shack bar. The “AVE” High-Speed Trains connect Nt&@eville (with stops in Ciudad
Real, Puertollano and Cdérdoba), and Madrid-Zarag@rala, three times faster than by
car. Their service is very punctual.

Bus lines

The bus offers an alternative means of travel iailgsprhere are several bus companies
that operate routes within the country and abrdam. more information on the bus
companies in your city, province or district, pleasontact your City Council's
information office.

Private transport

Cars and roads

Spain has an extensive road network, covering d58r000 km. The radial motorways
connect the different regions of the Iberian Panmsand the enormous efforts made
over the past few years have been largely dire@dedheir improvement and
maintenance. Most motorways are toll-free, with #eception of some isolated
stretches. On motorways, the maximum speed lini2® km/h, and in urban areas 50
km/h. Drivers must have a valid international drtyilicence and vehicle insurance. The
use of the safety belt is mandatory, even insidectty centre. For more information on
the Spanish road network, road safety and vehigtesedures, please visit the web
page of the Directorate-General of Traffic (www.dgt

Driving licence

Driving licences issued in EU countries are alsldvim Spain. If you are planning to
stay in Spain for more than six months, you mufirm the Provincial Directorate of
Traffic, so your details can be registered. In adance with EU guidelines, driving
licences issued by EU member states will maintagirtvalidity in Spain, but the
minimum age for driving shall be determined by #wuivalent Spanish licence (18
years).

National driving licences issued by a non-EU coyrdre only valid for the first 6
months of stay, as long as they were drawn up @ordance with Annex 9 of the
Geneva Convention, Annex 6 of the Vienna Conventanin Spanish. International
driving licences shall be valid if they conformAmnex 6 of the Geneva Convention or
Annex E of the International Convention of ParidteA these first 6 months, the
international driving licence must be exchanged tfeg Spanish equivalent and the
holder of the international licence must pass aimyi exam. This does not apply to
driving licences issued in Andorra, Argentina, Barig, Colombia, South-Korea,
Ecuador, Japan, Morocco, Peru, Switzerland and wyg

The new driving licence by points system will comt effect in Spain in July 2006.
Each infraction will result in a loss of points,p@ading on the severity of the offence.
All drivers start with 12 points on their licendéor more information, please visit the
website of the Directorate General of Traffic: wwigt.es
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Rental cars

The majority of the main car rental companies haffiees in Spain. You can find them
listed in theYellow Pages (http://www.paginas-amarillas.¢stinder “automoviles y
furgonetas (alquiler)”.

Importing your own vehicle

If you decide to import your vehicle from an EUrmn-EU country to Spain, you must
register the vehicle at the Provincial Traffic Riterate of your place of residence,
where you will be informed of the documentation uiegd. For more information,
please visit the web page of the Directorate GeémérBraffic: www.dgt.es

18.2 Banks

In addition to the local banks, there are alsorgelanumber of international banks
operating in Spain. Normal banking hours are fro@0&m to 2.30 pm from Monday to

Friday. Online banking and telephone banking hasmegl widespread acceptance.
Spain also has a dense network of cash points, Sétkired and 4B having the largest
number of terminals. Attention: a cash withdrawes fs charged if your bankcard does
not belong to the same network as the cash polhin#&or credit cards are accepted in
the majority of shops. Paying by cheque, on therdtland, is not very common.

Main Spanish banks

Bank Web page
BSCH www.gruposantander.es
BBVA www.bbva.es
La Caixa www.lacaixa.es
Caja Madrid www.cajamadrid.es
Banesto www.banesto.es
Banco Popular www.bancopopular.es

Opening a bank account

Spanish residents who wish to open a bank accoiinbmly need a valid passport or
residence permit. Non-residents can also open & datount in Spain, but they will
need to produce a certificate of non-residenceesdy the Police or local consulate, a
copy of their census register, and a valid passpddentity card.

Bank transfers

Since ' July 2003, cross-border bank transfers in eurdkinvihe EU are treated as
domestic money transfers, and must therefore beyetidhe same commission rates as
money transfers between Spanish banks. SWIFT aAdl Bire transfers are charged
with an additional commission. All bank transacidrom abroad involving more than
12,500 € must be reported to the Central Bank afrS{lBanco de Espafia

18.3. Audiovisual
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Internet

Internet use in Spain, though still far below taedl of northern European countries, is
becoming increasingly more widespread and is e&peimg rapid growth. The price
cuts on ADSL lines and the benefits of instant imé¢ access have contributed to a
tremendous boom in the number of Internet use8pain.

Main Internet Providers in Spain

Operator Web
AOL www.aol.com
Arrakis www.arrakis.es
Excite@Home Wwww.excite.com
Lycos Network www.lycos.es
MSN www.msn.es
Telefénica www.telefonica.es/internet
Terra Networks www.terra.es
VVodafone www.infonegocio.vodafone.es
Wanadoo www.wanadoo.es
Ya.com Internet Factory www.ya.com
Yahoo www.yahoo.es

Mobile telephony

Mobile telephones are very popular in Spain, eglgcamong the younger generation.
Although price wars have pushed down prices considg, mobile telephony is still
more expensive than fixed-line telephones. ThirdhéBation mobile phones are also
rapidly gaining popularity despite their elevatet.

Leading mobile telephony companies in Spain

Company Market Share Web page
Telefénica moviles (Movistar) 49,1% WWW.movistar.e
VVodafone 27,4% www.vodafone.es
Amena 23,5% www.amena.com
Television

Television channels in Spain are either free oradfered for a monthly subscription

fee. There are two public and three private (AnBenBele5 and Cuatro) national

television channels. Each Autonomous Region alsolhar 2 autonomous television

channels. Over the past years, several local ;s have emerged in the Spanish
media scene, but they are still a minority. Manitdings, especially those in residential
areas, have a satellite dish allowing access ®vigbn channels from all over the

world.

Given the fact that analogue television is gragub#ing phased out, many television
channels have already switched over to digital dcaating, which is known as TDT
(Terrestrial Digital Television). In order to viedigital television, it is necessary to
have your antenna modified and to connect a dedmdgour television set. Another
alternative is Canal Satélite Digital, a leadingvypder of digital pay-TV services in

Spain, which has its own decoder For more inforamattn TDT and Canal Satélite
Digital, please visit their respective websitesnatw.tdt.esand www.csatelite.es
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19. Languages
19.1. Linguistic pluralism in Spain

As already mentioned in the introduction to thisdgu the official language in Spain is
Spanish or Castilian, spoken by the entire populatHowever, some Autonomous
Regions have, in addition to Spanish, a secondiaffianguage: Catalan in Catalonia,
Galician in Galicia, and Basque in the Basque Qguahd Navarra. The Balearic
Islands and Valencia also have their own local laggs. For a smooth integration into
these Autonomous Regions, it is recommendableuttystlso the local language.

Communication in other languages

English is by far the most important language fommunication with foreigners,
followed at a considerable distance by French aadn@n. The scientific community
prefers English for daily communication, as it isetlanguage used mostly in
international meetings and for the publication afernationally-oriented research
papers.

19.2. Learning Spanish

If you want to learn Spanish before travelling {wal®, you might want to consider the
Cervantes Institute. To locate your nearest cents#, the website: www.cervantes.es
or go to: www.cervantes.es/seg_nivel/mundo/Marcasdo_principal.jsp There is
also an Official Language School in each of then&taprovinces. These Schools are
public centres, depending on the local MinistriésEducation of the Autonomous
Regions, which offer specialised language coursesaflults. They offer half-yearly
courses of Spanish for foreigners at a relatively tost.

In Spain, there are numerous private academiesirasstiutes that offer courses of
Spanish and of the local official languages forefgners. To check and compare the
prices of the language schools in Spain, pleaseit vithe website
www.languagecourse.newhich also provides ratings from former studeRi@gyment is
made either monthly or per term, and the averagepmr hour is 10€. The web page of
the Ministry of Education and Science also offeqgarssh language courses for
foreigners. For more information, please visit:
http://oasext.mec.es/Sisinfprd/plsqglprd/espaniol

Another alternative are private language classemnised according to the student’s
availability and personal learning needs. Privdésses are generally more expensive,
but companies and public institutions often offieis tservice to their staff, and more
specifically to their foreign employees. Pricesw&iom 15 to 24€ per hour. Private
teachers can easily be located at the FacultigBhdblogy of the local universities.
Many academy teachers also offer private langubagses.
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19.3. Sworn translators and simultaneous interprets

If you need a sworn translator for the translatdrofficial documents (validation of
degrees, driving licence, residence permit, eyal, can find a list of professionals at
http://www.mae.es/maeflype “intérpretes jurados" in the search window alick on
the search button. On the next page, on the fduethof the listed entries, you will find
an up-to-date list of sworn interpreters in Spdibigtado actualizado de Intérpretes
Jurados en ejercicio en toda Espéfia
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20. Spanish education system

20.1. Spanish education system

The Spanish education system is divided into twanbines: general education and
special education (see table below). In this guwde will focus on general education,
which is the most common one and is related todifferent age groups listed in the
table below. For information on special educationdetails on the Spanish education
system, please visit the web page of the Ministfy Emlucation and Science
(www.mec.e¥ or visit the Ministry in C/Alcala 36, 28071-MADRI Central telephone
number: 91 701 80 00. Telephone inquiries: 90220@& Opening hours: from 9:00 to
14:30h.

Ensefianzas de réegimen general Ensefianzas de regimen especial

Ensenanzas de
Ensefianzas artisticas idiomas
3er ciclo
R i Titulo Superjor Titulo Superjor
— ocde | Dpmaloonmeratans. [T Faoeh,  (hE ace
Universitaria Estudios superiaras
. de conservacion v )
ler ciclo restauracion de bienes Grado Superior Grado Superior
culturdes, de cerannica,
de dizefia y de vidria
4 B t. H T L 3 | T *0
Ciclos Ciclos formativos
SDm'_lat‘l:lvos de Grado Superior
Sﬁpr:a:-?o:de de Artes Plasticas
“ Formacian &y Bl
Profesional o
Especifica Titula de Bachiller \
Titulo de Bachiller \ Titule de Profasional
E | Ciencias de la
A | naturaleza y de 2 L
< | la salud - Ciclos formativos -
zolH Ciclos 5 L &
| | Tecnologia formativos de Grado Medio ¥ —
— Il: de Grado de Artes Plasticas - . 50
E Humanidades y ;';-cll':'loa:lieén g Liclo
1o Ciencias Sociales) Profesion al — Superior o
5| Artes Especifica a a0
] L ] | ¥ Grado Fs
] -
48 a0 ¥ | Radie ‘[ -
o
Titulo de Graduado en I = B
Educacidn Secundaria Certificacidn 30
40 —
- b Programas de |
'2| garanta social
3% | Educacién | i 20 3o
Sliriundaria E -
Dbligatoria - — e
20 " ki Elemental | 2°
-
cicle 1o
10 10
T T
£ Fer oL
50 cicle
30
4% | Educacién
: : ze Grado Hemental
Primaria N
30 ciclo 20
2° Ler
10 cicle 10
|
Lk @ Prueba especifica
52 cﬁ:c;o M Prueba de acceso
4° | Educacidn
30 | Infantil i
Formacidn l5sti .
20 ler Profesional dntesiniasticas Misica y Danza Arte Dramatico
cicla Especifica v diseno
10

# Con materias comunes de Bachillerato
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Education in Spain is free and obligatory betwdsn dages of 6 and 16, which is the
legal minimum age to work, though this can be prgkxd until the age of 18 years
within Compulsory Secondary Education (ESO) for rumas circumstances: repetition
or loss of a course, adaptation of students froroa etc...

Infant education (until 6 years) is not compulsiorBpain. The new Organic Education
Bill (LOE) supports the voluntary nature of infatlucation but also believes in its
educational value during this early stage of lifae majority of children start school
between the ages of three and six, which is beapmsiandard practice and is highly
recommended. This second cycle of infant educasiaffered for free and is integrated
in the Public Education Centres. The Organic EdopatBill allows for the
establishment of agreements in this cycle, whichemg increasingly adopted by the
Autonomous Regions. Education in Spain is decesétland the responsibility for its
management has been transferred to the Autonomeg®mis. This has led to some
considerable differences within the common generdlication concept. In the
Autonomous Regions with a second official languagedy of the second language is
determined by the different modalities of obliggteducation.

School year, seats and registration.

Given the fact that the responsibility for provigieducation no longer resides with the
central government, you will have to contact thealoMinistry of Education in your
current or future place of residence, or personahit the schools of your interest, for
more information on how to obtain a seat in a pubtihool or when to register for one
(see chapter “Useful addresses”). Registratiororsnally done in the month of March
or April before the start of the school year. Thieal year starts in September and ends
in June the following year. Parents are require@ayp for the schoolbooks and other
educational material. The free distribution of texdks is becoming increasingly more
common, though this varies depending on the AutaanRegion, the education grade,
the family income, as well as other circumstances.

Education centres.
There are three different types of education cengnablic, private and state-funded

Public schooldbelong to the State and provide free educatioho8mng is provided to
the majority of the population, although percensagary by Autonomous Region and
education stage. Most primary education schooltudecthe second cycle of Infant
Education, and some of them — though only a vemtdéd number — also include the
first cycle of Infant education. The first cycle psimarily taught in Kindergarten and
Infant Education centres, but even at this eadgestof education, the conditions vary
depending on whether the centres are private sslavolvhether they are — within the
category of public schools — managed by municipatonomous or other types of
institutions. In general, all children between #ges of 3 and 12 years attend school.
After completing primary education, they transfersecondary schools, which provide
Compulsory Secondary EducatioeE8O) and afterwards Higher Secondary Education
(“Bachilleratd) and in many cases also intermediate and higénegl$ of Vocational
Training (“FP”). This means that a pupil can stay at one andséime education centre
between the age of 12 and 20 years, though theeHi@made Training Cycles are
organised separately or in the afternoon. This \aitlay of possibilities, together with a
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broad range of training options, subjects and dtluta support are the most important
attributes of the public education system, to whaghcan add the already widespread
use of new technologies, and the recently introdupeogrammes of bilingual
education.

Public and state-funded (private schools with phSitate subsidies) centres have very
similar admission criteria. The most important onesas there are some slight
differences between the different Autonomous Regjienare the proximity of the
family residence, the attendance of brothers asigrsi, the family income, as well as
other circumstances. To know which public schooés @osest to your home, you can
visit the web page of the Ministry of Education andscience
(http://centros.mec.es/centros/jsp/Entradajsp.jsr contact the local Ministry of
Education in your Autonomous Region or the Depantntég Education or Municipal
Boards of your Town Council.

State-funded schoolare, as we have previously explained, private aishthat have
entered into an agreement with the Government, lwpays for the teaching staff and
funds their daily functioning. They must follow tkame laws, calendars, programmes
and rules of organisation as public schools. Thsisiised — and therefore compulsory
— stages should, in theory, be free of charge. Wewen actual practice, they usually
charge a monthly fee for additional activities,raxturricular classes or other concepts.
What distinguishes these schools from others isféloe that they have their own
ideology, which is usually of a religious naturethe majority of them are catholic,
though there are also centres without religioudiaibn that have their own philosophy
of education. Apart from their own ideology, sthieded schools have a few other
characteristics in common with exclusively privataools: the widespread use of the
uniform, excellent school facilities, and a wideigty of extra-curricular activities.

Private schoolslo not receive state subsidies. Therefore, the whfflerence with state-
funded schools is their price: while state-fundedo®ls have an average monthly cost
of 100€, private schools can cost more than 1,Q8¥¥year, though the majority of
them charge between 300 and 400€ per month. Préediteols are free to choose their
own rules of organisation and functioning: registra calendars, timetables, teaching
staff... They usually focus on one particular asp#fceducation: language learning
(many are bilingual), religious — many of them d&ikngual —, religion, education
differentiated by gender, new technologies, etc..eréhare several listings aimed at
establishing a ranking of private schools in Spdaof most of them are highly
subjective and quite arguable, such as, for examiple ranking of the national
newspaperEl Mundo of the best 100 private schools in Spain (clasgifiby
Autonomous Region), which can be viewed at the pagie:
http://aula.elmundo.es/aula/especiales/2003/100msAndex.html

Foreign education centres.

Most foreign education centres are relatively sn@atl more than 600 students). The
majority offer a mixed education system that corebithe Spanish model with that of
the country they represent. This allows studentsbtain knowledge of both cultures,
gain access to Spanish and foreign universitige@ive academic recognition of their
studies. Most of them are recognised by the Spavisistry of Education and Science
and use the Spanish language to teach those subgegtired by law. Many of these
centres offer additional cultural and sporting \atigs. They are often expensive and

77



have long waiting lists. The majority of the foneigentres are British, French, German
and lItalian.

For more information on foreign education centned he 100 best centres in Spain,
please visit the website of EI Mundo:
http://aula.elmundo.es/aula/especiales/2005/100mEAxtranjeros.html or contact
your embassy for a list of the most recommendeddstthat provide education in your
native language.

Special education centres.

In addition to the schools for general educatidreré are also several specialised
centres (public, private or state-funded) for pbgky or mentally disabled children.
Many of them are subsidised by the Government. RBgentegration programmes
have been developed to facilitate the integratibrploysically disabled children in
regular schools. For more information on these f@ognes, please contact your City
Council or the Ministry of Education of your Autamous Region (see chapter “Useful
addresses” for contact details of the local mirast

20.2. University system

There are 50 public and 20 private universitiesSpain. There are also numerous
foreign university centres that provide universtydies based on the education models
of their respective home countries. Universities offer official degrees (valid within
the entire national territory) as well as their osagrees. All official degrees, as well as
the minimum contents, are established by the Gowent. Each university has its own
study programme, made up of — apart from the afficontents stipulated by the
Government — its own compulsory subjects, opticudljects and others chosen by the
student. Non-official degrees are not recognisedhay Administration, but they are
often highly appreciated on the labour market, Whscparticularly the case of Master’s
degrees.

For more information on the Spanish university eystplease visit:
www.mec.es/mecd/universidades/index.html

University degrees

There are three types of university degrees inrSpai

Degree Length Credits
= 3-year degree
= Architecture 3 years Minimum 180 hours
= Engineering
= 4/5-year degree
= Architecture 4-5 years Minimum 300 hourg
= Engineering
= Doctorate (PhD) 2 years + thesis
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University entrance

Students who have passed COU (University Orientaflourse), Experimental Higher
Secondary Education or the second course of Hi§aeondary Education, can progress
to university. However, all students must also passiniversity entrance exam
(“Selectividat). This also applies to students who have comglstrondary education
abroad. (For more information, see the followingEINweb page:
http://www.uned.es/infomatricula/acceso_2_ paauaehkxim). Students from abroad,
who want to sit the university entrance exam, ngigshonstrate that the education they
received abroad is equally valid in Spain. For mafermation on the recognition of
foreign studies, please visit the web page of theisity of Education and Science
(www.mec.e¥ or go to: www.mec.es/mecd/jsp/plantilla.jsp?id&adea=titulos You
can also find more information in chapter 9 of thisde: “Validation and recognition of
foreign university degrees”.

Students normally attend the university to whichittltentre of secondary education or
professional training is attached, unless thatensity does not offer the degree you are
interested in. Students who have completed thewrs#ary education abroad are free to
choose the university they wish to attend. Thes&iotions do not apply to students
who want to attend a private university. It shoalslo be taken into account that some
universities have a very limited number of seatsferus clausé¢sn certain disciplines
of high demand. Admission to these universitiethéefore subject to special entrance
exams.

Each university has its own procedures, registnatieadlines and application forms.
The pre-registration period generally starts at leginning of July. The lists of
accepted students are posted in the second hidlé @lame month and registration starts
at the end of the month. Private universities hidne& own admission and registration
deadlines.

You can find a list of public universities on thelwvpage of the Ministry of Education
and Science (www.mec)esr http://www.mec.es/mecd/universidades/indexlhtm

Both Spanish universities and post-graduate inestwffer a rich variety of Master’s
degrees in all disciplines. As it is difficult teecde without any kind of reference, it
might be a good idea to contact former students.

2.3. European Space of Higher Education.

The European Credit Transfer System (ECTS) is aiateguaranteeing the academic
recognition of studies and establishing an adegsygtem of equivalences in order to
facilitate the mobility of university students withthe EU and their integration into the
labour market. The European Ministries of Educatiane signed various declarations
(Sorbonne, Bologna, Prague, Berlin) to supportdteation of the European Space of
Higher Education. The Declaration of Bologna, siyiy 30 European countries (see
map) is aimed at achieving full harmonisation @& ttational degree systems, providing
the basis for the creation of a European Spacegiiéd Education, which is scheduled
to be completed in 2010. In addition to the coroesling university degree, students at
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Spanish universities (Spain is also signatory #® dhovementioned declarations) will
also receive the new European Diploma SupplemeDSJEThe EDS is an official
document, valid throughout national territory, wihrsonalised information regarding
studies completed, results obtained, professionalMedge acquired and the degree
level within the national higher education systdinis aimed at ensuring that the
diploma obtained in Spain, which may not have &dlirequivalent abroad, is more
easily comparable with those of other European tmathanks to the homogenisation
of the standards with the rest of European cousntrie

More information on the European Economic Area ([EE&n be found on the website
of the Ministry of Education and Science:
http://wwwn.mec.es/univ/jsp/plantilla.jsp?id=3501

B Sorbona (1998)

B Bolonia (1999)
m Praga (2001)
Berlin (2003)
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21. Culture

Cultural Heritage

Spain has a large amount of unigue monuments, asictfor example, the Alhambra of
Granada or the Mosque of Cordoba. Almost the ertistory of occidental art is
represented in Spain: Roman cities and Romanesguehes, Gothic cathedrals, cities
dating back from the Middle Ages, the Renaissarereo@, or modern times, such as
Barcelona, for example, with Gaudi as its mainaation. The website of the Ministry
of Culture (www.mcu.gsoffers detailed information on the most importenkural and
artistic attractions of Spain per Autonomous Region

Museums

Spain is endowed with a rich cultural heritage. ifaportant part of the Spanish royal
collections is currently on display at numerous ewms, such as the National Prado
Museum. Some of the more recent museums featur&kswby modern and
contemporary artists. On the website of the Migistf Culture (www.mcu.es under
“Bellas Arte§, “Museos y Patrimoni®, you can find a list of the most important State
museums and their web pages. Most museums closéoadays. State Museums are
free on Sundays. The table below shows a list afrfBmost famous museums:

MUSEUM CITY WEB PAGE DESCRIPTION
Miré Foundation Barcelona _ www.bcn-fimiro.es Houses an impressive collection
of Mird’s work.
Guggenheim MuseumBilbao www.guggenheim-bilbao.es Contemporary art museum

housed in an impressive building
designed by architect Frank O.

Gehry.

Museum of Spanish Cuenca http://www.march.es Museum with abstract paintings

Abstract Art and sculptures from the fifties
and sixties.

Dali Theatre-MuseumFigueres  www.salvador-dali.org/esp/ Surrealist museum. Houses an

(Girona) extensive collection of Dali’s

work.

Chillida Leku Hernani www.eduardo-chillida.com Museum with 40 sculptures of

Museum (Guipuzcoa) the Basque artist, housed in an
antique XVI century farmhouse
with garden.

National Prado Madrid http://museoprado.mcu.es/home.htr@ne of the most important art

Museum galleries in the world.

National Reina Sofia Madrid http://museoreinasofia.mcu.es Contemporary art museum.

Museum Houses the famous “El
Guernica” by Picasso.

Thyssen-Bornemisza Madrid www.museothyssen.org Important artists from the XIV-

Museum XXI century.

Picasso Museum Mélaga www.museopicassomalaga.org Museum located in Picasso’s

hometown, with more than 200
of his works. Inaugurated in

2003.
National Roman Art Mérida www.mnar.es Roman art. Sculptures, mosaics,
Museum (Badajoz) etc.
Altamira National Santillana  http://museodealtamira. Museum-cavern with primitive
Museum and del Mar mcu.es/indexprova.htmi cave paintings, made in
Research Centre (Cantabria) Palaeolithic times.
National Sculpture  Valladolid  www.museoescultura.mcu.es Spanish sculptures from the Dark
Museum Ages until the XIX century.
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Science Museums
You can find links to the Spanish Science and Teldgy Museums on the web page of

the FECYT (www.fecyt.es

Cinemas

Many movie theatres in the big cities show moviegheir original language version
with Spanish subtitles. You can find them on thebvpage: www.guiadelocio.cgm
www.lanetro.conor in the leisure section of most newspapers. daurent movies on
DVD at almost every video club only 6 months afiexmiering.

Music

The web pages of the National Institute of Perfagni Arts and Music
(wwwinaem.mcu.es/rmusic.hmand the Ministry of Culture _(www.mculeoffer
information on State concerts. To check local mdgings, you can visit the website
of the movie theatre or browse the leisure seatfoyour local newspaper.

MOST IMPORTANT CONCERT HALLS AND OPERA HOUSES IN SP AIN
THEATRE WEB PAGE CITY
Barcelona Opera House www.liceubarcelona.com Barcelona
Catalonia Music Palace www.palaumusica.org Barcelona
Royal Theatre www.teatro-real.com Madrid
National Music Auditorium www.auditorionacional.mes | Madrid
Kursaal www.kursaal.org San Sebastian
Valencia Music Palace www.palaudevalencia.com | Valencia

Opera has a long tradition in Catalonia, though yraher Spanish cities have famous
music and opera festivals too. “Zarzuela” (Spamphretta) is also highly appreciated.
All major foreign pop-, rock-, jazz- etc. stars agmbups include Spain in their world
tours, generally during summer. Ibiza is the cdptalectronic music and “chill-out”.

Theatre

Spain has a wealth of theatre on offer. There ésdlassic theatre festival of Merida
(www.festivaldemerida.g@splays from the “Golden Century” at the Almagreskval
(www.festivaldealmagro.comor Contemporary Theatre likd&l Mercat de las flors

in Barcelona (www.mercatflors.orgSome cities offer theatre in foreign languages.
Musicals are at its peak, especially the Spanissises of Broadway shows.

Sports

Spain has excellent facilities for the practice asfy kind of sport. You can find
information on sport centres on the web page oMirestry of Education and Science:
http://www.csd.mec.es/CSD/Default.hti@portec (Sport Information Technology) also
offers detailed information on sports on its wedasivww.sportec.comThe Spanish
Professional Football League, one of the most itamorin the world, offers
information on its website: www.Ifp.es

Tourism
In 2005, 55.5 million tourists visited Spain (aabtog to the FRONTUR-Ministry of

Industry, Tourism and Commerce Survey: 2005 prowai data). Its excellent climate
and thousands of kilometres of coast have turnedinSpto the Mecca of European
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tourism. Rural, cultural and sport tourism havevamateady growth over the past few
years. The web page of Turespafa (www.spair).ioféers detailed information on
tourist destinations, routes, hotels, etc... An intgir role in Spanish tourism is played
by the “Paradores Nacionales” (www.parador.es), 8 star state-run hotels in historic
buildings and charming landscapes. Another optimn the rural houses, which are
small 5- to 8-room hotels with personalised servidere information on this type of
hotels can be found on the web page of Rusticaevvasticae.es).
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22. Useful information

Holiday
A calendar of national holidays is drawn up evesgry The Autonomous Regions add
their specific holidays, since they celebrate tbain local feasts.

Calendar of national holidays

MONTH DAY FEAST
January 1 New Year
January 6 Three Kings' Day
April 14 Holy Friday*
May 1 Labour Day
October 12 Day of the Hispanic Countries
November 1 Day of All Saints
December 6 Day of the Spanish Constitution
December 8 Immaculate Conception
December 25 Christmas

(*) In 2006, Holy Friday falls on the ¥4f April. This, however, changes every year.

A labour calendar of the current year can be faamthe web page of the Ministry of
Public Administration (www.igsap.map)esinder ‘Otros servicios de informacion
general (Other general information services).

Customs

Siesta

The Spanish siesta attracts the attention of mdoyeggner. Anyone visiting Spain
in the summer months will understand that the aiestdue to the intense heat at
midday, a physiological need.

Spanish hours

Many foreigners are surprised by the Spanish hddost shops do not open before
10 am, close at 1.30 pm and open again from 4pm %2until 8 pm. More and more
shops in the big cities (especially departmentesfodo not close at noon. In Spain,
people usually have dinner after 9 or 10 pm, arghtiife rarely starts before
midnight or 1 am at night.

Pubs and snack bars

Pubs and snack bars are an integral part of Spanisire. They can be found on
every corner of every street in every little todeople get together in bars to talk,
have a coffee, a snack or a drink.

Tapas and olive oil

Eating ‘tapas is a typically Spanish custom, which has recebien successfully
exported abroad. Tapas are small portions of fesedyed with a drink in a bar or
tavern. Depending on the area, it can be smallteggpdype snacks you get for free
with your drink, or a more elaborated dish choseah gaid for by the customer. The
Spanish love to have a “tapa” before lunch. Tapas also make for a complete
meal at a restaurant. Spanish cooking is largetgd@n fried and stewed food with
plenty of olive oil, which contrasts with the lesgcessive eating habits in other
parts of the world. Although olive oil is very htg} and tasty, people with sensitive
stomachs may not be able to tolerate it.

Tobacco

Although people in Spain are apparently becomingreiasingly aware of the
harmful effects of tobacco on health, the consuomptif cigarettes is still very high.
Smoking is not allowed in public places (transpdrgspitals, official centres,
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etc....). On January®11006, smoking was also banned in work places,sendral
bars and restaurants transformed into non-smolstabkshments.

= Alcohol
Alcoholic drinks are available at supermarketsalogtores and petrol stations all
over the country. Some cities have recently proddbithe sale of alcohol after
certain hours.

Student Card

Student cards are issued by the Foreigners’ Offideolice authorities (headquarters or
local police station).

To apply for a Student Card, you must completeféiaia application form and submit
the following documentation:

= Copy of a valid passport or any other identity doent to enter Spain.
= Student, research or training visa.

= Proof of admission as a pupil, student or researtth@ public or private
centre or school, authorised or recognised by tevant authorities,
indicating that the activity to be undertaken regsi regular class
attendance and that the duration of the coursetitess than 3 months.

= Proof of sufficient means to cover the costs of shedies, maintenance
during the stay, as well as the return travel ® ¢buntry of origin after
completion of the studies.

= Three passport-size photos.

Emergencies

All emergency telephone numbers (police, fire lti|gaambulance, etc.) have been
consolidated into one central telephone number, W2y telephone sets have a red
button that automatically puts you in contact vitte local emergency services. Some
telephone numbers are valid for the whole counthgreas others are limited to calls
from within a given Autonomous Region. Some usefakrgency telephone numbers
are:

= Military Police (Guardia Civil): 062

= Directorate General of Traffic (DGT): 90012 3505
= Emergency Coordination Centre: 112

» Health Emergencies: 061

= National Police: 091

International Phone calls

To phone abroad, dial 00, followed by the countrge; the area code and finally the
telephone number of the person you are calling. ¢adis from outside Spain, the
international access code for Spain is +34. Calpgin from abroad with a mobile
telephone can turn out to be quite expensive.
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Agencies - “Gestorias”
Due to the complexity of certain administrative niadities, many people choose to

employ the services of an agencygdstorid) to take care of everything on their behalf.
“Gestorias” are private companies that take carallohdministrative procedures for
their clients. You can find them on the web pagé¢hef Yellow pages: www.paginas-

amarillas.es
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23. Useful addresses

Each chapter of this guide includes addresses tr peges of the institutions with
competence in the different fields of interest tw guide. The following websites might

also be useful to you:

= State Administration

MINISTRIES

WEBSITE

Public Administration

Www.map.es

Agriculture, Fisheries and Alimentation

www.mapya.e

Foreign Affairs and Cooperation

www.mae.es

Culture

WWW.mMcu.es

Defence

www.mde.es

Economy and Finance

WWww.mineco.es

Education and Science

www.mec.es

Public Works www.mfom.es
Industry, Tourism and Commerce WWW.Min.es
Internal Affairs WWW.Mmir.es
Justice WWW.Mmju.es
Environment Wwww.mma.es
Presidency WwWw.mpr.es

Health and Consumption

WWW.MSC.es

Employment and Social Affairs

www.mtas.es

Housing

WWW.MmvViv.es

More information about the different bodies of Beneral State Administration, EU,
Autonomous Regions and local entities, such asingdmours, location, etc... can be
found on the web page of the Spanish Administration
www.administracion.es/portadas/index.htmThe information can be accessed by

browsing through the menus at the top of the page.

=  Autonomous Administrations

Andalusia www.juntadeandalucia.e$
Aragon www.aragob.es
Asturias WWW.princast.es

Balearic Islands

www.caib.es

Canary Islands

www.gobcan.es

Cantabria www.gobcantabria.es
Castilla-La Mancha WWW.jcCMm.es
Catalonia www.gencat.es
Castillay Lebn www.jcyl.es
Extremadura WWW.juntaex.es
Galicia www.xunta.es

Madrid www.madrid.org
Murcia www.carm.es

Navarre www.cfnavarra.es

Basque Country

www.euskadi.net
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La Rioja www.larioja.org
Valencia www.gva.es
Autonomous City of Ceuta www.ciceuta.es
Autonomous City of Melilla www.camelilla.es

Foreign embassies based in Madrid

In chapter 16, “Legal Assistance”, you will findist of the EU embassies in Spain
with telephone numbers and website links. Pleasi Wie website of the Ministry
of Foreign Affairs and Cooperation (www.mag.&s a complete list of the foreign
consulates in Spain, which can be found on theovoetlg web page:
www.mae.es/documento/0/000/000/516/listaconsull.pdis same web page also
includes a list of all foreign Diplomatic Represamdans in Spain.

Representations of the European Commission in Spain
- In Madrid:
Paseo de la Castellana, 46 — 28046 Madrid.
Telephone: 91 423 8000
Web: http://europa.eu.int/spain

- In Barcelona:
Passeig de Gracia, 90- 08008 BARCELONA

Telephone: 93 467 73 80
Web: http://europa.eu.int/spain

Information about EU countries (living, working, studying, etc...):

http://europa.eu.int/youreurope

Tourist, culture, accommodation, travel, languagesetc.:
www.red2000.com/spain.lindex.html

WWW.Sispain.org

www.sleepinspain.com

Visas, work and residence permits, accreditation odlegrees, etc.:
www.extranjerossinpapeles.com

www.e-todolegal.com

www.conpapeles.com

www.lexjuridica.com
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